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LOOKING FOR SOME BILLS OF 
QUANTITIES FOR A TENDER? 

If we can be of assistance in any way
call us on 01234 581 940 
or email admin@mynottlimited.co.uk www.mynottlimited.co.uk

Have you...
•	had a tender arrive from a client that you don’t want to let down?
•	an opportunity to negotiate a project that needs measuring?
•	got a specification and drawings project you need some bills for?
•	got a bill of quantities in a tender and want them checked?
•	a problem with a subcontractor account and need it quantifying?
•	a schedule of works that needs expanding on?
•	got a CSA that needs detail measurement broken down into phases?
•	OR just simply got a lot of work on?

We provide measurement support on an “as 
needs” basis and act as an extension to your 
Estimating Division, responding quickly to your 
contract deadlines. Our philosophy is to provide 
clients with a professional and individual service 
in a straightforward and uncomplicated manner. 
Recognising that no two organisations are the same, 
we adopt a consultative approach to support you 
when you need us.

We can produce bills of quantities in SMM7, NRM, 
MMHW and CESMM style in Excel workbooks to 
your own template, or in a CITE format if you prefer.

With a team of 20 surveyors, our size and experience 
enables us to assign individual(s) with skills and 
experience suited to your project.

By using our services, you can be assured that your 
project is being handled by a professional, reputable, 
capable and experienced team providing a cost-
effective and timely solution.

Then get in touch and let us take the pressure off you

http://www.mynottlimited.co.uk


IC WELCOME

W elcome to another packed edition of Inside Construction, the magazine of 
The Builders’ Profile and the official home of the BCLive league table.

We have lots to share with you in this issue, but we would draw your particular 
attention to the article on Page 40 that details the seemingly inexorable rise in the 
use of tower blocks to address London’s growing housing crisis.

To our younger readers, such a solution probably makes perfect sense: space in 
the nation’s capital is at a premium; so if you can’t build out, why not build up?

Fair comment. But those of us of a certain vintage will recall that this was the 
same well-intentioned solution put forward in the 1960s and 70s.   The legacy of 
that tower block construction programme was a swathe of concrete blocks that 
quickly fell out of fashion and into disrepair.

While addressing the housing needs of the future, it is vital that we don’t repeat 
the mistakes of the past.

Neil Edwards
CEO  The Builders’ 
Conference
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Force to be Reckoned With

Builders merchant Travis Perkins has 
demonstrated its commitment to the 
UK’s military by signing up to the Armed 

Forces Covenant at an event attended by Mark 
Lancaster MP, Minister for Defence, Personnel 
and Veterans. Travis Perkins is the 1,500th 
organisation to sign the Covenant, which 
promises to treat those who serve or have 
served, and their families, fairly.

The Covenant was also signed by John Carter, CEO 
for Travis Perkins.  “As a business, Travis Perkins has 
long recognised the valuable skills and attributes 
those with a serving background can contribute, 
not only to our own workforce but also to the wider 
economy,” he says.   “We are delighted to not only 
be here to celebrate the Group’s commitment and 
ongoing support of the Armed Forces in our signing of 
the Armed Forces Covenant, but incredibly proud and 
honoured to be recognised along with our community 
of ex forces and serving colleagues, as the 1500th 
organisation to do so.”

Minister of Defence Mark Lancaster took a tour of 
Keyline, Milton Keynes, and met with some Travis 
Perkins employees currently serving in the military 
as reservists.   “Businesses like Travis Perkins, 
that have signed the Armed Forces covenant, are 
helping to make sure the brave men and women 

that have served our country get the recognition 
they deserve and are benefitting from the skills, 
experience, professionalism and dedication our 
Armed Forces personnel bring,” he says.   “As a Royal 
Engineer Officer myself, it is particularly great to see 
Travis Perkins supporting my corps in gaining NVQ 
qualifications for construction skills.”

The 1500th signing of the Armed Forces Covenant 
was supported by the Secretary of Defence, the Rt Hon 
Sir Michael Fallon MP, who spoke today at the third 
annual Partnering with Defence employer conference.

Travis Perkins is committed to supporting members 
of the Armed Forces and already has ex forces and 
serving personnel working across its business. 
Adrian Keighley, Sector Development Manager at 
Travis Perkins, spent 12 years in the regular RAF and 
currently serves in the RAF Reserves as a Squadron 
Leader.

Keighley attended the signing and said: “Joining 
Travis Perkins was my first exposure to a commercial 
role following 12 years in the RAF. From the outset, 
I was impressed by the support the company offers 
both serving reservists and veterans alike, particularly 
through our ex-military recruitment initiative. The 
business values the skills and experience that former 
members of the Armed Forces bring with them — the 
signing of the Covenant underlines that.”



INSIDE CONSTRUCTION  | APRIL  2017

IC NEWS

Infrastructure and remediation work has started on 
site at Kingpin, Tyseley, a £20 million development 
of industrial and warehouse units on a 13-acre 

canal-side site in Birmingham.  When complete the 
project will see the delivery of over 18,500 m2 of B1, 
B2 and B8 warehouse and manufacturing units.

The transformation of the previously rundown site is 
being delivered by H2O Urban, a joint venture company 
owned 50 percent by Canal & River Trust and 50 percent 
by private developer bloc. Tyseley is just one of several 
regeneration and redevelopment projects that H2O is 
working on in conjunction with Canal & River Trust adjacent 
to its waterways. Funding for the site has been provided by 
Ropemaker, the property arm of the BP Pension fund. 

H2O has appointed A & H Construction to build out the 
scheme; the firm has a long history of building commercial 
and industrial buildings both in the Midlands and throughout 
the UK. The development will provide high specification 
build-to-suit warehouse and manufacturing units.

The first unit will be completed in June 2017. Other units 
will then be progressively completed through the year with 
the final structure ready in March 2018.

In addition to delivery, H2O’s role has comprised obtaining 
outline planning approval, obtaining reserved matters 
approval and identifying and securing Ropemaker Properties 
as its funding partner for the scheme. It has also been 

On the Canal

announced that SIG Trading has agreed a 15-year lease on a 
1,400 m2 unit, trade counter and large builder’s yard at the 
site, relocating from premises nearby. As the first tenant, 
SIG’s premises will be completed by summer 2017. 

“After securing funding in 2016, we are delighted that this 
project is now on site. There is a severe shortage of Grade A 
industrial accommodation in Birmingham and throughout 
the Midlands, so we know that Kingpin will prove to be an 
extremely attractive option to potential occupiers who are 
attracted by the location, the quality of the development, 
and the build-to-suit opportunities,” says bloc director 
Richard Thomas.   “We hope that the location will be used by 
a variety of firms, including local companies looking to set up 
or expand their business.”

James Lazarus, head of property development at Canal & 
River Trust says: “We’re excited to see this innovative scheme 
create a better waterside frontage to the Grand Union Canal 
through the work of H2O Urban. H2O and Canal & River Trust 
strive to set an example to other developers of waterside 
sites by establishing best practice on the sites it owns. It is 
important that we are able to regenerate land into something 
that adds value to an area and the canal-side realm. Kingpin 
not only gives us this opportunity, but will provide companies 
with much-needed high-quality warehouse and industrial 
units in an excellent location.” 
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The ground-breaking Home 
Energy Recovery Unit 
(HERU) has been awarded 

support from the Government’s 
Innovate Energy Game Changer 
fund, enabling further develop-
ment and trials of the revolu-
tionary energy-from-waste  
domestic heating system.

Designed to fit seamlessly into a 
domestic property, HERU converts 
all household waste (from food and 
paper to bones and even nappies), 
into a clean, sustainable fuel source 
that is used to heat water for the 
home. It does this using pyrolysis, 
which is a process of heating 
materials in the absence of oxygen, 
resulting in the production of energy 
rich combustible gas, liquid and 
solid fuels.

The Innovate Energy Game 
Changer Fund has been set up 
to find leading-edge solutions to 
long-standing challenges faced by 
the energy sector and is aimed at 
encouraging disruptive technologies 
to break into the market.

“We have put together a world-
class team dedicated to delivering 
a viable domestic energy solution 

– and the additional investment 
from The Innovate Energy Game 
Changer Fund will only enhance 
that,” says Nik Spencer, CEO of 
Mission Resources, the company 
behind HERU.   “The thought of 
the end of waste as we know it, is 
very compelling; the world cannot 
continue dealing with waste as it 
has been. Dramatic changes are 
required to totally rethink what we 
do, and HERU answers many of the 
problems we are faced with today, 
while also solving the problems of 
tomorrow. The innovate fund award 
is a breakthrough as recognition 
that the concept is deliverable.”

Dr Hussam (Sam) Jouhara of 
Brunel University London, the 
technical director of the project, 
added: “We have invented a clean 
energy process that works in 
the domestic environment and 
which has major carbon reduction 
opportunities; we are pleased HERU 
has received the recognition it 
deserves.”

Multiple full-scale field evaluations 
will commence at the end of 2017, 
with a view to full production 
2019/20.

8 IC NEWS

The patented, micro-scale Home 
Energy Recovery Unit (HERU) is a 
world-first global solution to waste 
and energy generation. Designed 
to fit seamlessly into domestic 
properties, HERU processes all 
domestic waste into clean energy, 
generating hot water for the 
household.

Using controllable and leading-
edge heat pipe technology, the 
waste is heated, decomposed and 
transformed into synthesised gas, 
which is cleaned prior to efficiently 
venting to the atmosphere.

The world’s first hybrid boiler, 
HERU is also capable of running 
on gas to ensure, when there is no 
waste to process, the unit works 
similarly to any conventional boiler.

HERU’s Waste 
Breakthrough

Return of the Tower Block?

A new academic project will explore whether 
post-war high-rise public housing in London 
and Birmingham still has a role to play in 

providing homes, amid a growing shortage of 
housing and a trend to replace the architecture  
of the period.

Tim Lewis, a PhD researcher at Birmingham City 
University, will look into the raft of tower blocks built in 
urban areas between the 1950s and 1970s and reassess 
the reasons for their construction, the problems they 
encountered and their viability as homes today.

In Birmingham alone more than 400 tower blocks 
were constructed over the two decades, around 200 
of which have since been demolished. The project will 
take an in depth look at all forms of high-rise, including 
early architect-led ‘mixed developments’ that combined 
houses, low and high-rise flats, and maisonettes to form 
small communities.

It will also examine later structures such as the system 
build developments that largely focused on increasingly 
tall developments in urban areas. With the UK currently 
experiencing a shortage of available housing a qualitative 
study into the reasons, ideals and viewpoints surrounding 
high-rises could play a major role in shaping future 
developments.

Tim Lewis said: “High-rise is an iconic form of housing 
that has divided opinion since its inception and has 
become a symbol of social housing and the welfare 
state, whether good or bad it deserves a re-evaluation 
to inform its continued viability as housing,” Tim Lewis 
says.   “Clearly if some of the best examples of its type can 
be retained and conserved we not only maintain a record 
of our past and continue to provide much need housing 
but we also protect our environment by minimising the 
ecological impact of demolition and re-building.”

Case studies will examine examples in London and 
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The team behind Liverpool Waters have revealed 
the first glimpse of the impressive new Central 
Docks neighbourhood at the property industry’s 

premier annual event, MIPIM, in Cannes, as well as 
releasing eight new plots there for investor  
development.

The Central Docks neighbourhood will form part of this 
world class destination on Liverpool’s iconic waterfront 
and is tipped to be one of the hottest property investments 
around, with places to live, work and unwind coming 
together to form a new 24-hour community. This new 
neighbourhood will bring life back to the former docklands 
site which has sat dormant for many years. 

The £5 billion Liverpool Waters project will transform 
60 hectares of historic docklands, the biggest single 
regeneration project in the history of Liverpool and one of the 
biggest of its kind anywhere in the world.

The eight new plots at Central Docks are already attracting 
interest from investors and developers, with several parties 
visiting Liverpool to see the opportunities on offer first hand.

This Central Docks neighbourhood will be a world class 
business and leisure district, with over 18,580 m2 of mixed 
use floorspace including 70,000 m2 of quality office space, 
providing occupiers the rare opportunity of a tranquil setting 
in the heart of Liverpool city centre, and over 1,000 new 
waterfront apartments in buildings up to 44 storeys high. All 
of these new spaces will benefit from a 7.0 hectare public 
park and views overlooking the River Mersey and the Leeds 
and Liverpool Canal.

“Liverpool Waters is a unique opportunity to invest in a 
world-famous waterfront and it’s no surprise that this latest 
phase of the project has already generated interest from 

investors and developers.   “Our ambition has always been to 
create a waterfront for the world, a sustainable environment 
with stunning views where people and businesses can 
flourish together,” says Lindsey Ashworth, Director of 
Development of Liverpool Waters.   “Unveiling this southern 
part of the Central Docks neighbourhood marks the next 
chapter in the Liverpool Waters story and brings us one step 
closer to re-establishing Liverpool’s waterfront as a gateway 
to the world.”

Although the masterplan for Liverpool Waters was 
announced ten years ago, progress has so far concentrated 
on the Princes Dock neighbourhood, the new home of the 
Cruise Liner Terminal, with the bulk of effort going on behind 
the scenes to secure detailed planning permissions. By the 
end of this year, the team at Liverpool Waters are expecting to 
see over £300 million of construction work starting on site.

“Central Docks represents a watershed moment for 
Liverpool Waters. There has been an incredible amount 
of work done behind the scenes to get us to this point but 
thanks to the positive attitude of the people of Liverpool, 
Liverpool City Council and other partners we are now in 
a position to proceed with this next exciting phase of the 
project.

“It is great to see so many of the region’s leading 
developers and city leaders joining us at MIPIM to showcase 
the opportunities on offer at Liverpool Waters and is 
testament to our shared commitment to re-establishing 
Liverpool as a global city,” concludes Ian Pollitt, Assistant 
Project Director at Liverpool Waters.   “Liverpool Waters will 
not only transform the docklands and restore them to their 
former glory, it will leave a legacy of jobs and skills that will 
benefit the Liverpool City Region for generations to come.”

Liverpool Waters Plans Revealed

Birmingham and explore whether the original ideals may 
meet the needs of modern urban housing. The research 
will ask whether properties deemed to be unsuitable for 
many of the original tenants - such as families – could 
provide a viable solution for a new demographic of 
people living in cities.

Views on conserving buildings will also be explored, 
ranging from evaluating the importance of these buildings 
through the extent to which redevelopment is possible, 
and whether gentrification is an inevitable consequence 
of conservation. Birmingham is already witnessing 
the demolition of a number of its iconic Twentieth 
Century buildings, including Madin’s Central Library 
and the Smallbrook Queensway development, and a 
number of local groups are calling for a reassessment of 
Birmingham’s 20th century heritage.



Plans to transform a vacant car garage into retirement apartments 
have been approved by Bath and North East Somerset Council. 
Specialist retirement developer, PegasusLife, plans to demolish the 

garage on Upper Bristol Road to make way for the scheme, which includes 
a health and wellbeing suite and a riverside cafe open to the public.

“Having secured planning, we now want to concentrate on building well-
designed homes for the local retirement community in Bath. The UK is in the midst 
of a housing crisis and to address it requires developers, planners and councils 
to work together to meet the needs of everyone who needs a suitable home and 
that includes those over sixty,” says PegasusLife’s CEO,  Howard Phillips.   “This 
development will have its own thriving social hub for residents, which is designed 
to combat issues such as loneliness in later life, an issue that is often overlooked 
and yet can have a severe impact on a person’s health and wellbeing.  Having a 
cafe onsite that is open to the public will ensure our development - and the people 
who live there - are very much a part of this vibrant city.”

The development is close to Royal Victoria Park, the Royal Crescent and also 
backs onto the riverside. Plans include a mixture of one, two and ‘2+’ bedroom 
apartments and car parking. The social and wellbeing spaces - a pivotal part of any 
PegasusLife development - include a wellness centre, a communal lounge, guest 
suites as well as a riverside cafe.

Bath Time
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Top Honours for Waste Diversion

Wastecycle’s first class attention to the en-
vironment helps Kier and the University 
achieve top honours.   The new, £31.5 million 

David Ross Sports Village at the University of Notting-
ham is incredibly impressive, and so is the fact that 
97 percent of construction waste was diverted from 
landfill during its construction.

Part of a wider £40 million development, the new sports 
complex is named after Nottingham alumnus and Carphone 
Warehouse founder - David Ross, who donated a significant 
sum to help build it. The complex features an amazing array 
of facilities, ranging from the largest university sports hall in 
the UK to a state of the art strength and conditioning suite 
and a 60-metre indoor running track, providing students with 
a world-class facility.

As you can imagine with a project of this scale, lead 
contractor, Kier, faced several challenges, not least ensuring 
the waste produced during the build was collected and 
recycled or reused in the most effective manner.

Thanks to a partnership with Wastecycle, practically all 
of the waste was recovered and diverted from landfill.   The 
East Midlands’ recycling company collected over 750 tonnes 
of waste during the 18-month build, following a carefully 
devised collection schedule which dovetailed with Kier’s 
programme of works.   As well as supplying 1,100 litre bins for 
trade waste and mixed recycling from site offices, Wastecycle 
provided eight-yard skips for wood, medial and construction 
waste, and 20 and 40 Roll On Roll Offs for building waste.   
In total, Wastecycle synchronised more than 200 container 
exchanges with the demanding construction schedule and 

the university academic timetable to ensure student life 
wasn’t severely affected.

As well the bins and skips, Wastecycle also supplied a mini 
baler. Training Kier’s team to use it reduced the number 
of containers needed on-site and meant fewer transport 
movements were needed, thereby lowering the project’s 
impact on the environment.

“The David Ross Sports Village is perhaps the perfect 
example of how we work in partnership with our customers,” 
says Paul Clements, Commercial Director at Wastecycle. “We 
developed a waste collection plan that dovetailed perfectly 
with Kier’s and the University of Nottingham’s needs. So, as 
well as providing additional machinery and training Kier’s 
team on how to use it, we also delivered night-time services 
to minimise the vehicle disruption on campus and even 
collected canteen waste separately to construction waste.”

“Through clearly defined procedures, training and 
communications we make sure that our environmental 
objectives are embedded within our company culture and 
business plans,” says Paul Williamson, Site Manager at Kier, 
who worked closely with Wastecycle during the build. “We 
have a clear structure for quarterly reports to our Executive 
Board so that progress against targets can be monitored. 
Working with Wastecycle on this project certainly helped 
us contribute to those targets and meant the storage of 
waste on site, and its collection ran like clockwork. It was a 
fantastic partnership, and we’re delighted that the amount 
of waste that we collected and diverted – over 97 percent 
–  was as impressive as the facility we built for the University 
of Nottingham.”
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Whittam Cox Steeled for Success

Whittam Cox Architects is seeing its hard work reach fruition as 

construction of a multi-million pound retail park begins a few 
miles from their headquarters.

The company was chosen by St James Securities on the back of 
their retail expertise and commercial awareness to help develop St James Retail 
Park serving southern Sheffield.

The 3.2 hectares site of the former Norton College is being redeveloped to create 
12,000 m2 of prime edge-of-town retail space for national retail chains including 
Aldi, Marks and Spencer, TK Maxx and Next.

Construction is beginning with a view to the first retail units opening for trade by 
Spring 2018.

“Having developed this scheme from its original concept, we are delighted to 
see this exciting project break ground,” says Andrew Dabbs, Design Director at 
Whittam Cox Architects.   “The entire project team have worked incredibly hard to 
ensure the quality that was set out in the original vision has been maintained in 
the detailed design and we will ensure this focus continues throughout the delivery 
stages.”

St James Retail Park will extend to 9,170 m2 on the ground floor with a further 
3,716 m2 available at first floor mezzanine. Four smaller pod units complement the 
larger retail units and all are arranged around a 420-space customer car park.

Some 250 full-time new and sustainable jobs are being created, plus 124 during 
the construction period.

“The design team demonstrated a sound understanding of our requirements for 
a high quality and sustainable development and our shared passion for creative 
design is driving this project forwards,” says Paul Morris, Development Director of 
St James Securities.   “Whittam Cox Architects are a motivated, proactive practice 
that have already excelled on this project achieving timely planning submission 
and support at public consultations to realise community engagement.”

INSIDE CONSTRUCTION  | APRIL  2017
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which swept to the summit of the BCLive league table with 
a haul of five new contract awards with a combined value of 
£416 million.   Key among these were a pair of contracts valued 
at more than £100 million each.   The largest – valued at £155 
million - is for the construction of a new tunnel in Battersea as 
part of the Thames Tideway project.  This work will be carried 
out by a Laing O’Rourke/Ferrovial joint venture.   In addition, the 
company bagged a £106 million contract award for a new office 
development for Oxford Properties Group in Museum Street, 
West London.

In second place on the BCLive league table for March was Vinci 
with three contract awards worth a combined £305 million.   The 
largest of these – won by group company Ringway Eurovia – is 
a £270 million refurbishment and repair contract for Highways 
England to improve roads across the South West of England.

A major road contract also helped VolkerWessels climb 
into the third spot with a combined haul of £207.9 million 
of new work.   That contract, valued at £130 million, will see 
Birmingham’s M5 Oldbury viaduct receiving a much needed 
facelift.

BAM landed an impressive haul of nine new contract awards 
with a combined value of £170.5 million although, as usual, 
Morgan Sindall surpassed the rest of the field, grabbing 23 new 
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NEIL EDWARDS
The Builders’ Conference  CEO

Nine months after the United Kingdom electorate 
voted to turn its back on the European Union, Prime 
Minister Teresa May has finally triggered Article 50, 

thereby commencing the official countdown to the UK’s de-
parture from the club.   It is notable that tens of thousands 
of people took to the streets of London just a few days 
before the exit was rubber-stamped in the vain hope that 
the Brexit decision could be reversed.   And there has been 
a suggestion that large parts of the UK construction sector 
was experiencing a similar feeling of denial.

  
According to the BCLive league table statistics across the past 

six months, it seems that the sector had fallen into a holding 
pattern, pushing forward to meet demand whilst remaining 
conspicuously cautious.   Indeed, in the first three months of 
2017, just a few million pounds separate the monthly totals; just 
over £4 billion worth of new contracts awards becoming the  
new norm.

That norm was maintained in March 2017, although it is worth 
noting the BCLive table reported a small rise in value from the 
February 2017 total.   It is also worth noting that February is the 
year’s shortest month while March is one of the longest.

Such trivialities will be of little concern to Laing O’Rourke 

The UK construction industry has been seemingly  
holding its breath ever since the nation voted to quit the 
European Union.   With Article 50 now triggered, there is 
an opportunity to return to winning ways, according to 
The Builders’ Conference CEO Neil Edwards.

Time to Move On
Total

Value
(£m)

Job
Count

Average
Value
(£m)Region

115 549.5 4.801.0 Scotland

71 361.4 5.102.0 Northern

113 612.0 5.403.0 Yorkshire

91 483.3 5.304.0 East Midlands

62 401.7 6.505.0 East Anglia

103 717.8 7.006.0 West Midlands

160 1,311.5 8.207.0 North West

119 782.6 6.608.0 South West

76 459.8 6.109.1 South and Mid Wales

15 37.9 2.509.2 North Wales

17 156.6 9.210.0 Bedfordshire

83 391.3 4.710.1 Essex
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contract awards to claim fifth spot with a £167.7 million  
monthly total.

With all of the top 10 companies on the BCLive countdown 
netting new contract awards worth more than £100 million, the 
monthly league table closed the quarter with a total of 1,827 
new contracts recorded with a combined value of £12.83 billion.   
That compares favourably with the last quarter of 2016 in which 
the BCLive league table recorded 1,504 new contract awards 
worth a combined £10.44 billion, and drives the running year 
total back above the £44.5 billion mark once again.

In a month that was categorised by a continuation of the 
established norm, the only standout statistic was that Greater 
London only just past its usual £1 billion+ total.   That said, the 
capital still contributed almost twice the value in new contract 
awards as its nearest rival (the south west, buoyed by the Vinci 
contract).

It is still too early to suggest that this reduction in London-
based activity is a reaction to Brexit.  Indeed, with Article 50 
being triggered with just a day or two of the month remaining, 
the true impact of this momentous decision is yet to be seen.   
But that decision is final and it is irreversible.   The industry’s 
primary task now, and over the next two years while that divorce 
is finalised, is to embrace that new norm.
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383 no companies were detailed as winning new 
construction orders during March 2017

662 no new construction orders are detailed on 
BCLive

Laing O’Rourke secure overall top spot with £416M 
of new work

New orders in £1M to £5M category, Morgan  
Sindall Group came out on top & in the £1M  
and under category Harmonix Construction Ltd 
from London were the winners

Morgan Sindall Group plc secured the most number 
of new construction orders in the month with 23no

Quick review of BCLive table for 
March 2017
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The average British worker 
spends as many as 120 hours 
per year using their smart-

phones in the workplace, and those 
working in construction are among 
the worst culprits, according to 
research.

A study of 2,012 UK adults carried 
out by gadgets and technology etailer, 
LaptopsDirect.co.uk, has revealed 
more than three quarters (78 per-
cent) of construction workers admit 
to using their smartphones during 
working hours.

78 percent regularly respond 
to personal text messages during 
working hours, and 59 percent 
regularly take personal phone calls 
whilst working.   Around 52 percent 

admit to answering instant messages 
via platforms such as Whatsapp and 
Facebook, whilst nine percent have 
sent a Snapchat from their work-
place.   44 percent of respondents 
said their workplace permitted rea-
sonable use of smartphones.   More 
than a third (38 percent) regularly 
check their social media accounts 
while in the workplace.

“It’s no surprise that we are ad-
dicted to our smartphones however 
overuse during working hours can 
add up, leaving a serious shortfall 
in productivity. Although compa-
nies monitor and prohibit the use of 
social media during the working day, 
the research shows that there is still 
a large amount of people continuing 
to use their device,” says Mark Kelly, 
marketing manager at LaptopsDirect.
co.uk   “Use of smartphones and so-
cial media in the workplace can lead 
to hundreds of thousands of hours 
in lost productivity per year, which 
could cost UK companies millions of 
pounds.”

Survey reveals that 78 percent of construction workers  
use their personal smartphones whilst at work.

A Call for 
Phone
SAFETY
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Work Safe, Think Electricity
A power company is calling on construction and demolition 
workers to ‘Work Safe, Stay Safe, Think Electricity’.

Keeping people safe is a top 
priority for UK Power Net-
works, which owns and oper-

ates power lines across the South 
East, London and East of England. 
It has the best safety record in the 
industry for the safety of employ-
ees, and is now calling on work-
ers in other trades to be aware of 
overhead and underground cables 
before embarking on jobs.

“A life can be lost in seconds or 
terrible life-changing burns inflicted 
if someone comes into contact with 
electricity – and electricity can jump 
gaps so equipment doesn’t even need 
to touch a cable for someone to receive 
an electric shock,” asserts Emma 
Palmer, an education and engagement 
advisor with the firm.   “Our cables and 
power lines have to be based in the 
community to deliver power to homes 
and businesses and are perfectly safe 
when treated with respect. Accidents 
are rare but people should remember 
the cables can carry anything from 
230 volts to 132,000 volts and coming 

close can be fatal.   “The simple but 
potentially life-saving step of contacting 
the electricity distribution network 
operator for your area, in advance of 
the works to ensure a disconnection 
to the mains supply is carried out can 
ultimately mean you return home safe 
that night to your family and friends.” 

Palmer also urged workers to 
remember:

Cables do not always run in straight 
lines. Underground cables may 
be deflected around underground 
obstacles and can change depth. 

To “look out and look up” for nearby 
power lines. Electricity can jump across 
gaps so do not allow equipment to 
get too close. If there are any doubts 
whether an overhead line is a telephone 
or electricity service, always assume it 
is a live power line.

If someone does accidentally make 
contact with an underground cable or 
overhead power line, call 999 if they are 
injured or the cable is exposed and call 
105 immediately  (national power cut 
and emergency number
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The recently announced partnership between 
Builder’s Profile and SMAS is a significant step 
forward in industry collaboration and aims to 

improve one of the biggest challenges currently faced 
in construction.  The joint initiative also expects to 
dramatically improve the quality of information for 
main contractors so they can make even more informed 
decisions about the sub-contractors they employ. 

Validation of Certificates
As of October 2016, SMAS have been confirming SMAS 
Worksafe certificates uploaded to Builders Profile. Once 
confirmed, the contractor’s Profile is awarded with the SMAS 

New partnership reduces Health and Safety  
duplication in line with industry objectives.

Aiming to help main contractors make more informed decisions 
about the sub-contractors they employ, the Builders Profile and 
SMAS collaboration will improve one of the biggest challenges 
faced in Construction today. 

LOOK FOR THE LOGO
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Worksafe logo visible to main contractors. 
As a main contractor that expects to see an SSiP certificate 

present on a sub-contractor’s profile prior to tender, this 
confirmation provides reassurance that the information 
submitted is both legitimate and in-date. Furthermore, the 
status of SMAS registrations is updated every 24 hours so 
main contractors know that at the time of seeing a SMAS 
certificate on Builders Profile then the information is current 
and accurate. 

A Single H&S Management System
Starting from May 2017, using their Builder’s Profile, 
contractors can directly submit the H&S information held 
on their account to SMAS - removing the need to complete 
an additional SMAS application.  SMAS, working with the 
contractor, carry out the assessment against the SSiP Core 
Criteria to award a SMAS Worksafe Certificate. 

Main contractors have the responsibility to directly 
check the H&S Management Systems of the contractors 
they employ. This relies on contractors keeping their H&S 
documentation up to date – which can often be overlooked. 
As the two platforms will communicate constantly, 
confirming member H&S information, the SMAS Logo makes 
this duty for Main Contractors much easier. 

“Save time, money and complexity in demonstrating your 
company’s H&S management system, whilst ensuring that 
the information you present to Clients is up to date and 
accurate,” says Danny Marinou, Commercial Director, SMAS.   
“This is excellent progress for the industry.”

Mutual Recognition
The Worksafe Logo is only awarded to contractors who 
have successfully achieved a SMAS Worksafe accreditation 
by fulfilling the SSiP requirement. However, SSiP Mutual 
Recognition enables contractors with alternative SSiP 
scheme certificates to simply register these with SMAS to 
have these registrations confirmed too. Registration is simple 
and low-cost and also can be requested within the Builders 
Profile member account.

Increased Client Confidence
Documentation such as H&S policies which have been 
assessed by SMAS as part of the SSiP assessment will also 
update on Builders Profile, where Main Contractors can see 
the latest documentation and with the ‘Logo’ know that the 
quality of the information has met the standard appropriate 
for SSiP accreditation.

Quite simply, members can use their Builder’s Profile to 

directly apply for a SMAS Worksafe The Builder’s Profile 
and SMAS partnership removes the duplication of time and 
effort for all involved. It also ultimately means that H&S 
information is compliant, up to date and available through a 
single platform. 

“Collaboration and data sharing are absolutely key to 
the removal of the dreaded PQQ duplication nightmare,” 
says Paul Long, Builder’s Profile MD.   “And this ‘unique’ 
partnership is a perfect example of joined-up thinking using 
technology to simplify rather than complicate.”

Benefits of the new service:
Increased Client confidence - All relating H&S information 
on Builder’s H&S information displayed as ‘Confirmed’ once 
successfully assessed by SMAS.

Single account - H&S obligations and pre-qualification 
information can all be easily maintained and viewed in one 
place.

Simpler route to SSiP accreditation - Submit your Profile to 
your Clients and request a SMAS Worksafe assessment.’

“Collaboration and data sharing 
are absolutely key to the removal 

of the dreaded PQQ duplication 
nightmare”

Paul Long, Builder’s Profile MD

For more information please visit:   

Builder’s Profile. www.buildersprofile.co.uk or by 
contacting the marketing department.
SMAS: -www.smasltd.com

http://www.buildersprofile.co.uk
http://www.smasltd.com/
http://www.buildersprofile.co.uk
http://smasltd.com
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Northumberland-based entrepreneur, Tony 
Rutherford of WPR Farms has established 
Trainbase Ltd and invested £350,000 in 

building the new centre at Burnt House Farm in 
Bedlington, South Northumberland.

Upon completion the centre will provide accred-
ited training and testing across multiple awarding 
bodies, including an extensive range of CPCS (Con-
struction Plant Competence Scheme) and NPORS 
(National Plant Operators Registration Scheme) 
categories, short courses, street works and Level 2 
Plant NVQ’s.

The new business has already created four new 
jobs including two training administrators, a tester 
and an assessor and it says more will follow.

“We identified a gap in the market for a high 
quality training facility in the North East of Eng-
land offering the full spectrum of professional 
accredited courses for the construction and trade 
industries.   After talking to people within the 
construction industry we discovered many compa-
nies send staff outside of the region for this kind 
of training, and given the large site we have here at 
Burnt House Farm, we decided this would be the 

ideal place to establish Trainbase,” says Tony Rutherford, 
director & centre manager at Trainbase Ltd.   “We believe 
this is the largest facility of its kind in the North East re-
gion and the only one offering the full range of courses in 
one location, thanks to our outdoor and indoor training 
facilities on site”

The new training centre is located on a 20-acre site 
incorporating a 15-acre all weather digging area.  The 
facility comprises a large outdoor training area, as well as 
office accommodation with training, testing and confer-
ence rooms.

Rutherford hopes the new centre will attract trainees 
from a wide range of businesses with training require-
ments ranging from health & safety and first aid through 
to plant operations and all aspects of construction.

“The training centre is in a highly accessible location 
in close proximity to the A1 and we anticipate it will 
attract trainees from across the North,” Tony Rutherford 
concludes.   “The high level of interest at this early stage 
has been extremely encouraging and we are expecting to 
make contract announcements in April.”

The new training centre will be launched on 21st April 
when it is due to be officially opened by Ian Lavery, MP 
for Wansbeck.

Nearing Completion 
in Northumberland
A new purpose-built centre for professional construction training in the 
North East of England is nearing completion.
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Wolseley  
Welcomes 
Graduates
Wolseley UK has announce that it is opening its 2017 graduate scheme to 
fill 15 positions. The FTSE 100 company is currently recruiting for driven, 
talented and ambitious graduates to join three separate programmes; 
Finance Leadership, Operations Leadership and Commercial Leadership.

The graduate programme immerses individuals into the 
Wolseley UK business and its market-leading brands 
such as Plumb Center and Pipe Center. It offers indus-

try leading training as well as practical experience within 
in-branch operations.

“It’s an exciting time to be joining Wolseley. In September 
2016, we announced a major programme to transform the 
way we serve our customers, following a wide-ranging review 
of our plumbing and heating operations. We’re now in the 
process of bringing our plumbing and heating businesses 
together under our Wolseley banner. Our ambitious plan 
to be the first choice specialist merchant for our customers 
is based on a real understanding of what they really value 
and how we can help our customers grow their businesses,” 
says Sarah Gore, Head of Resourcing at Wolseley UK.   “We’re 
delighted to be opening our Graduate Scheme to the next 
wave of business leaders and this year we are doubling the 
positions available to 15.  Each year we are blown away by 
the high quality of applicants. We pride ourselves on our 
graduates and ensure that the new starters get the chance 
to meet and spend time with those completing their first 
year with us as well as senior team members. Wolseley UK is 
dedicated to investing in its staff and creating an enjoyable 
working environment that both supports and challenges are 
individual staff.”

Those successful candidates will embark on a two-year 
scheme that will put them at the heart of the business. The 
scheme has been designed to grow the next generation of 
leaders, by giving the practical experience needed to take on 
a leadership role within the company.

Throughout the two years graduates will undertake four 

rotations, each lasting for a period of six months, which will 
provide them with a comprehensive overview of the business’ 
operations. These placements will be UK-wide ensuring that 
the graduates’ experience the plumbing giant as a whole.

From day one, graduates will be hands on working with 
customers and operations in busy branches to understand 
how Wolseley UK conducts its business. The graduates 
will spend time in the field or Head Office, developing 
professional skills alongside Wolseley UK industry leading 
employees.

Depending on the programme, chosen graduates will 
experience the following teams:

The operational team that is at the forefront of Wolseley’s 
trading operations providing the exceptional levels of service 
required to grow the business. These roles are primarily 
responsible for ensuring the business provides exceptional 
customer service and delivers significant profitable growth by 
developing and achieving its ambitious sales targets. Typical 
operational roles can include Local Network Managers, Area 
Trading Managers, Regional Trading Directors and Operations 
Managers.

The Finance team deliver expertise in areas such as 
transactional finance and financial accounting and control. 
Head Office teams deliver crucial financial support to the 
business from two sites, one in Ripon, North Yorkshire, and 
the other in Leamington Spa, Warwickshire.

Our Commercial teams are at the core of our business 
dealing with a range of matters including commercial 
contracts, mergers and acquisitions, Intellectual Property 
and e-commerce as well as product quality matters.
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It is predicted that the construction 
industry will create over 200,000 new 
jobs over the next five years. This is 

mainly thanks to the growing demand for 
more houses. 

At the moment, the construction industry 
provides careers for around 2.9 million 
people within the UK alone, but it is clear 
that people will be joining the sector 
in coming years to meeting continued 
demand. As there will be more jobs 
available, this is the perfect time to engage 
with young people about the benefits of a 
career in construction. 

Learn Valuable Skills
The construction industry offers an 
excellent opportunity to learn valuable 
skills. The government is investing in more 
innovative building projects around the 
country so any skills learnt will be highly 
sought after. Many of the skills on offer in 
the construction sector will be taught on 
site or whilst at work, meaning there may 
be no need to attend further education.

Some people may want to join the 
construction industry as an apprentice or 
just want a change in career, but one thing 
is certain, our industry is always growing 
and offers different and challenging tasks 
on a daily basis.

More Work Opportunities
Construction workers are always in high 
demand; especially now. Not only is the 
government investing more resources into 
construction, there is also a high percentage 
of ‘baby boomers’ in this industry. As they 
are approaching retirement, there will be 
a growing need for younger generations to 
join the sector.  

Good Salary
 In every town or city there are always new 

buildings and houses being built to accom-
modate the ever growing population within 

the UK.  As the population grows so is the 
need for new buildings and the need for 
construction workers. 

With this urgent demand for more 
construction workers, salaries are rising 
within the industry, with apprentices 
earning while they work and experienced 
tradespeople potentially earning around 
£27,000 per year. A young person studying 
construction at university, could earn up to 
£60,000. 

Incredible Buildings
Thanks to the continuing need for new 
buildings there’s opportunities for 
construction workers to get involved in 
exciting and innovative building projects. 

Many people think construction workers 
are just brick layers.   However, this is 
far from the truth. There are many job 
roles available in construction including 
specialised projects like building factory 
machinery. Access to the construction 
industry can be at school leaver stage, 
graduates or anyone wanting a career 
change. Being a part of this industry means 
you are building up the future of Britain and 
benefiting the economy.

Don Valley Engineering gives apprentices 
the opportunity to work for a leading 
machine manufacturing firm that ship 
machinery all over the world.  The company 
teaches many skills in both engineering and 
construction.   It believes apprenticeships 
for school or college leavers are a great way 
to learn a trade and become qualified whilst 
also earning a wage.

▶ If you are interested in a career at Don 
Valley Engineering, or know somebody that 
might, then please send us your CV here: 
http://www.donvalleyeng.com/contact/

The Benefits of a Career in

Don Valley Engineering shares its view of careers in the construction sector 
and how the company is constantly searching for new apprentices 

CONSTRUCTION

http://www.donvalleyeng.com/contact/
http://www.donvalleyeng.com
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This year’s agenda was jam packed and  
covered topics relevant to all in the industry, 
including sharing best practice ideas, how to 

raise the profile of surveying and Matrics member 
engagement.

One hot topic of discussion also included the 
skills gap quandary and the best way to inspire the 
next generation of surveyors.

Barry Cullen, RICS Future Talent Director, 
advised that the skills gap will grow significantly 
over the next 5-10 years. With 53% of the current 
RICS membership aged 50 and over, and the global 
demand for development increasing, it is clear 
that the industry needs to do something to ensure 
there is a future in surveying.

To help tackle the skills gap, the RICS’ ‘Inspire 
2020’ initiative aims to engage more school-age 
children in considering a career in surveying. The 

This year’s RICS Matrics Assembly was held at Oulton Hall in 
Leeds and one of calfordseaden’s senior quantity surveyors and 

RICS Matrics board member, Anna Keys, was in attendance.

Inspiring The Next  
Generation Of Surveyors

RICS Matrics 2017: 
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educational volunteering programme is currently 
being fronted by RICS Matrics with local groups 
going into schools and raising awareness, with 
the aim to achieve 2,020 educational volunteering 
hours by 2020.

As always the annual assembly was full of inter-
esting and informative discussions and has paved 
the way to a full and exciting year in the surveying 
world. 

▷ About the author Anna Keys is a Senior Quantity 
Surveyor at calfordseaden. 
▷ To find out more about RICS Matrics and to get  
involved with inspiring the next generation of 
surveyors, contact Anna Keys on:  
akeys@calfordseaden.com.

Images: Futures Community 
College. Futures Community 
College is the first institution 
of its kind in England.

Project Facts
Location: Southend-on-Sea
Value: £17m
Service(s): Project Manager 
and Cost Consultant

http://www.calfordseaden.co.uk
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All Areas
ACCESS



JCB has been developing and 
engineering this line-up of 
powered access machines in 

secret for the past two years and 
all models have been certified by 
TUV to ensure the highest quality 
standards. The machines also com-
ply with the latest ANSI and CSA 
legislation.

The line-up will include:
Nine electric scissor lifts from  
4.6 to 13.8 metres

Three diesel rough terrain scissor lifts

Four diesel articulating booms from 
14.9 to 24.6 metres

One electric articulating boom with a 
13.7 metre working height

10 diesel telescopic booms from 20.6 to 
41.1 metres

“The access market is a truly 
global market and offers immense 
opportunities for growth for JCB,” says 
JCB Chairman Lord Bamford. “It’s a 
market that is ripe for a new supplier 
with the ability to offer industry leading, 
round-the clock-product support. 
JCB’s 770 dealers, with 2,200 depots 
can deliver the back-up that global 
customers expect.”

This ground-breaking move will see 
JCB grab a slice of a market worth 
130,000 units a year, generating an annual 
revenue of $8 billion. Designed in-house 
to meet the needs of rental companies 
and contractors worldwide, the platforms 
will initially be offered in North America, 
the UK, France and Germany.

“Customers in this industry now 
have a highly credible alternative with 
a range of products built and certified 
to a higher standard,” says Lord 
Bamford. “We are very excited about 

the opportunities this offers the rental 
customers that we already know very 
well.”

The four diesel articulated boom 
models will be offered with four-wheel 
drive and two-wheel steer, delivering 
up to 40 percent gradeability and a 
maximum stowed driving speed of up to 
4.4mph. These will be joined by a 13.7 
metre platform height AJ45E electric 
powered articulating boom model in 
Q3. The electric model has two-wheel 
drive and two-wheel steering, with up 
to 30 percent gradeability.

An extensive range of 10 diesel-
powered telescopic booms will 
be added throughout 2017. These 
machines will offer platform heights 
from 20.6 to 45.6 metres. There will be 
a high degree of parts commonality 
between the three model ranges, 
reducing cost and complexity for 
customers and dealers.

The scissor lifts have operating 
weights of between 1,330kg and 

JCB has signalled its intention to become a major player in the $8 billion 
global powered access market with the launch of a range of scissors,  
articulated and telescopic booms. By the end of the year the company  
will offer 27 totally new access platforms, covering more than 80 percent  
of the access rental market.

3,366kg. The two smallest models 
(S1530e & S1930e) offer platforms 
measuring 1.64 metres long by 0.76 
metres wide, while the majority of 
larger models use a 2.5 metre long 
platform. The largest S4550E model 
has a 2.64 metre long working area. 
The machines are rated for basket 
capacities from 227 kg to a maximum 
of 550 kg and the electric scissors are 
powered by four 6V or 12V batteries, 
with hydraulic drive. The three diesel 
models will be introduced later in 2017.

JCB’s global dealer network has 
been undergoing full sales and service 
training to be able to provide world-
class back-up for the access platform 
ranges. JCB’s LiveLink telematic system 
will be incorporated as standard on 
all booms, and will be available as 
an option on the scissors, providing 
customers and rental fleets in particular 
with a full telematics link to the 
platforms for increased security and 
maximum uptime.
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Hager encourages the building 
industry to ensure greater 
volumes of automation tech-

nologies are included in future new 
builds to meet growing consumer 
expectations for more connectivity 
and control around the home.

Research undertaken by AMA 
Research says the UK home automation 
market is worth £160 million annually.  
It has experienced significant growth 
since 2010 as home owners seek out 
system solutions that include access, 
security, climate, lighting and shading 
controls, home entertainment and 
communication systems. Technological 
advances driving the home automation 
market include the progress of wireless 
controls and LED lighting, but also 
include the widening market for 
connected audio and visual content 
via home networks, and the adoption 
of “app” driven control interfaces, 
according to AMA’s report. 

Intelligent Homes, 
Connected Profits
A leading supplier of solutions and services for electrical installations 
believes the electrical sector is missing out on potential business  
opportunities on the back of growing demand for home automation.

“The growth in demand for home 
automation technologies presents a 
great opportunity for the electrical 
industry. Consumer demand for 
solutions that provide greater 
connectivity and energy saving 
capability within the home, as well as 
remote control of household functions, 
will only continue to intensify. More 
widely used buildings such as colleges 
can also benefit from smart solutions. 
Therefore, the electrical contracting 
industry should be arming itself with 
technical knowledge and installation 
expertise to capitalise on such potential 
domestic and commercial projects,” 
says Matt Price, Technical Support 
Engineer for Hager.   “There is currently 
a low awareness of home automation 
technologies across the sector and 
those that focus on this area of business 
opportunity could now reap significant 
benefit in the future.”

Matt Price also encourages the 
construction sector to embrace 
the adoption of home automation 
technologies in new build 
developments.   “There is a real 
opportunity for the building industry 
if it starts to offer more automation 
solutions for customers.  For example, 
home automation technologies 
could be trialled within a set number 
of homes across a large-scale 
development.  This would not only 
offer a point of differentiation from a 
sales perspective, it would also satisfy 
an increasing requirement from home 
owners and tap into their willingness 
to pay a premium for them. Indeed, I 
predict that house buyers of the future 
will insist that automation products and 
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systems are included when deciding to 
purchase a new home as technology-
driven connectivity, currently seen with 
smart phones, extends to other areas of 
daily life.”

Hager’s well established home 
automation product portfolio is also 
backed by a technical support team 
to help provide expert guidance to 
specifiers and contractors looking to 
build a home automation offering.  
The company’s Tebis KNX automation 
solution delivers a smart home 
management system for lighting, 
electrical, security, heating, air 
conditioning and entertainment. With 
flexible programming capability, it 
can be used to support the lifestyle 
requirements of the owners, and 
introduce efficiencies that over time can 
result in significant energy and financial 
savings. Installation is simplified via a 
single bus cable, ensuring projects can 
be completed quickly.

“The increase in ‘intelligent’ homes 
is being driven by customer demand.  
All stakeholders, from current 
electricians, the building industry, 
electrical wholesalers, specifiers and, 
even those training the contractors of 

the future, have a part to play if the 
home automation opportunity is to 
be fully realised. Once established, 
such experience can be extended 
to more commercially-based project 
opportunities such as education 
projects where smart solutions can help 
optimise the efficiency of a building’s 

“Current technology development, allied to 
home owner expectation, means those across 

the sector who don’t invest the time and  
resource now to fully arm themselves with 
home automation product expertise and a 

commercial offering, could be left behind.”

performance,” Matt Price concludes.   
“Current technology development, allied 
to home owner expectation, means 
those across the sector who don’t invest 
the time and resource now to fully arm 
themselves with home automation 
product expertise and a commercial 
offering, could be left behind.”
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It was probably due to the  
challenging years following the 
economic downturn, that more 

construction industry firms became 
better informed of the value of being 
increasingly selective. Thought was 
given as to which bids to target and 
pursue, by focusing effort and time 
on the more winnable bid, and so 
avoid spreading their limited  
resources over a large number  
of bids.

Yet, we are still finding that only the 
larger players have consistent formal 
approval gateways and governance, 
as part of their embedded procedures. 
We are still finding that bids in many 
firms can side step formal reviews and 
proceed on an individual’s “intuition”. 

Why is selectivity failing?
From our experience and research with 
Reading University without a consistent 
assessment of selectivity - both over 
time and throughout the individual bid 
submission - companies continue to fall 
into the trap of a ‘scatter gun’ approach 
to bidding. This is proven to result in 
more lost bids, each of which costing 
an average £44,000.   This is especially 
true if there is no feedback loop 
through which to learn from accurate 
and honest feedback. It leads to losing 
the opportunity to re-address win 
themes and improve areas of weakness 
within the bid process. It is only when 
a firm adopts a robust and consistent 
selectivity appraisal throughout the 
entire bid cycle, and analyses the 

Construction companies need to relinquish the scatter gun 
approach to tender bidding, according to Philip Collard,  
Managing Director of Marketing Works and myConsole

of Selectivity
The Power

Phillip Collard



insights, that you can learn which of 
your bids have the highest chance 
of being won. The best approach is 
to constantly capture, measure and 
monitor bid data as an embedded part 
of the bid process. This is a much more 
effective strategy to work winning.  

The key benefits of this 
are as follows:
Selectivity improves win rates - Rather 
than reducing the chance of winning a 
bid, selectivity increases the number 
of work wins. Strategically selecting 
tenders allows your team to deliver a 
more focused and integrated approach.   
Research covering £8 billion of project 
data with the University of Reading, 
clearly shows the average win rate for 
a pre-construction bid team in 2015 
was 1:5. Given too we found that the 
average bid cost was 0.5 percent of the 
project value, a £100 million turnover 
business would need to process £0.5 
billion of bids, and be spending £2.5m 
to win their pipeline. However, we also 
found that once a firm started to use a 
consistent selection approach, they can 
reduce the number of bids they process 
to focus on those they are more likely to 
win and start to achieve a 1:2 win rate, 

which is a dramatic improvement. 
Selectivity saves time - Our research 

also revealed the average number of 
hours firms spend on winning and 
losing bids. A losing bid uses, on 
average, 332 hours. A winning bid uses, 
on average, 483 hours. The obvious 
observation is that to win you must 
spend more time.   With an already 
saturated, exhausted Bid Team, having 
a governed selectivity approach that 
focuses resources on winnable bids 
makes a massive difference to the 
team’s efficiency.   Using selectivity 
earlier on means you can switch 
off wasted bid effort and valuable 
resources earlier, and refocus that 
valuable time on bids with a higher 
chance of winning.   So whilst you still 
invest the same amount of bidding 
activity each year, you are investing it in 
bids that you are more likely to win, and 
it is that extra time you get back that 
can be reinvested in more innovation 
solutions for the project, and earlier 
engagement with client side decision 
makers.   Instead of winning 20 percent 
of your bids, you win 50 percent.

Selectivity creates a positive culture 
- Everyone likes to be on the winning 
team. It feels good to win work. Teams 
thrive on success and if their time is 
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productively spent on winning bids, 
rather than losing bids, team moral 
dramatically improves.   There is now 
a very easy way to apply selectivity 
to your business.  The question that 
arises from this is ‘how do I know which 
bids to focus on?’ Enter big data and 
digitalisation. By harnessing the power 
of your data you gain insights into 
each step of the bid process and can 
take a strategic approach to selectively 
winning work.

Our cloud-based collaboration and 
analytics tool - myConsole - helps you 
manage the bid process. It uses a ‘win 
score’ algorithm to show the likelihood 
of winning each bid. This gives you the 
information you need to make the right 
decisions about which bids to focus on. 
myConsole offers built in governance 
and self-learning across all bid stages 
and gateways. It prompts all bid teams 
on ways to increase the win score, 
which make winning the bid even more 
likely. These recommendations will help 
your team understand the process and 
the areas to focus on. 

For further information, please visit 
www.myConsole.co.uk
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Pre-Qualification Questionnaires and 
Invitation to Tenders are a curse of the 
construction industry.  Often consultants 

and contractors feel under pressure from clients 
to fill in yet another form or write a compelling 
response when all they really want to do is to 
get on with the day job.

Unfortunately, though, PQQ’s and ITT’s are 
necessary evils in the process of applying for projects 
and winning new work.  The ideal scenario is when a 
company has been tracking a specific project with a 
client so they know all about it when the PQQ lands.  
Sometimes, if they have been managing relationships 
with their clients, they will be well prepared and have 
resources to respond – they may even know what 
questions are likely to be asked.  

The bids that are most successful are where there 
is an existing relationship between bidder and client 
but having said that, sometimes clients are looking 
for ‘new blood’ especially if they are unhappy with 
current incumbents or the usual suspects that always 
apply.  When that is the case, it’s a great opportunity 
for an organisation to really shine with their PQQ 
document, ensure they get through to ITT and 
hopefully secure the project.  

Putting together a high quality PQQ or ITT can be a 
daunting task, however. Sometimes the process and 
content can become stale and in need of a refresh to 
make sure you are still pulling the right punches and 
presenting your business in its best possible light.

I have been working in the construction sector for 
27 years and have project managed and written many 
bids in my time. So, I thought I would give a few useful 
tips to consider before you start to craft your PQQ 
and/or ITT answers:

▶ Ask yourself what the client is really looking 
for? What are their aspirations and vision for the 
project or framework?

▶ What are the issues or problems that the client 
is seeking to be solved?

▶ Really drill down into the brief and 
requirements so you understand all that you can 
about the client and how they operate,

▶ Consider how you will add value to your 
proposal.  What is your strategy for success?

▶ Carefully consider which are your most 
appropriate projects and people to offer as your 
expertise.

▶ How will you best showcase these?   

▶ Don’t underestimate the power of a good 
Executive Summary,

▶ Sounds obvious but make sure you answer the 
exact question that is being asked especially if 
there is more than one ‘part’ to it,
Be clear on the key messages and benefits you 
are presenting in each answer,

▶ Don’t use bland, unsubstantiated statements 
and try to add in quality, relevant testimonials

Avoiding the Headache  
Nicola Dibb, Marketing & Business Development Consultant, reveals 
some key tips for creating a winning bid document.
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Nicola Dibb Associates Limited offers 
bid writing, including document 
design.  I can run training sessions on 
PQQ/ITT preparation and strategy. The 
company also offers a ‘Bid Audit’ service 
which includes reviews of previously 
unsuccessful documents.   
www.ndibbassociates.co.uk

Nicola Dibb

mailto:wayne.collins%40grippenwheels.com?subject=
http://www.Ndibbassociates.co.uk
http://www.ndibbassociates.co.uk
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For many years, self-build was seen as something 
aside from the normal construction of houses, a way 
for a homeowner to create their dream home.  But 

it seems that the government is coming to the realisation 
that every home built does a bit to ease the housing crisis 
by freeing up another home for someone to buy.  To that 
end, it is taking a series of steps to help make the most of 
the untapped potential of the self-build market.

Increase in Numbers
According to a study by the National Housing Taskforce, 
there is the potential for tens of thousands of new homes 
to be constructed by self-builders every year if more 
barriers were removed from the process.  Currently, 
people looking to self-build can meet a series of problems 
from finding available land to securing financing for the 
build.  But if the government could step in and make the 

DIY Solution  
to Housing Shortfall
Government confirms self-build boost to help with housing 
crisis. Stuart Cooke reports.



process simpler, 
there is a great 
opportunity to increase 
the number of houses being 
built.

Ideas including releasing more 
public and private land for housing plots as well as 
improving the financial packages for self-builders have 
been discussed by the new chair of the New Sources of 
Supply Inquiry, looking at ways to increase the available 
housing in the UK.  The same study also considered that 
local councils could put policies into place that would 
encourage house builders to create more homes and 
grow their business.

Changes in Planning Permission
Planning Permission is the headache that any self-builder 
will encounter at some point in their project.  Another 
step the government is considering is to make changes 
to the Neighbourhood Planning Bill to make the process 
a little less stressful.  One of the ideas being discussed 
in the House of Commons is that local councils will 
have their own Local Plan that deals with priorities and 
policies regarding the development of houses.  

Another step already being put into place involves 
the expanding of the Permitted Development or PD 
rights that could allow more commercial properties to 
be transformed into residential housing.  This could 
include allowing the demolition of commercial space to 

make like for like 
houses, as there is clearly a 

greater need for homes than for  
business premises.

Alterative Construction Methods
Finally, the use of alternative construction methods  
has been acknowledged as another way to help deal with 
the housing crisis.  The Building Societies Association 
released a report that said branching out from 
mainstream ‘site-based routes’ like brick and block  
could allow the construction of homes at a lower  
cost and quicker than currently possible.

Many self-builders are already considering these 
alternative methods including timber frame and 
structural insulated panels to make their dream homes.  
In countries such as Germany and Japan, these methods 
are already commonplace and proving cost effective and 
practical.  While masonry remains the most popular 
options in the UK, more people are now looking at  
other options when designing their home.

▶ Stuart Cooke is the Marketing Manager at SpecifiedBy, 
an online platform for specifiers, architects and 
construction professionals. 
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https://www.specifiedby.com/
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New London Architecture (NLA) 
with research partner GL 
Hearn and data provided by 

EG London Residential Research has 
announced the results of their latest 
review of London’s changing skyline.       

Now in its fourth year, the London 
Tall Buildings Survey provides the only 
comprehensive review of all towers 
over 20 storeys proposed, in planning 
or under construction, providing key 
information to inform the debate about 
the changing shape of London. 

There are now 455 towers in the 
pipeline and despite a tumultuous year 

with high levels of uncertainty and 
market disruption due to Brexit, the 
capital saw construction start on almost 
one tall building a week. Construction 
began on 48 tall buildings in 2016, an 
increase of 68 percent on the 29 that 
started in 2015.

Tall buildings are being completed 
at a significant rate too – there was 
a 150 percent increase from 2015 (26 
compared to 10), far above any level 
London has seen before. There are 
currently close to 100 tall buildings 
under construction many of which are 
at late stages of construction – 28 are 

New research charts London’s 
ongoing love affair with the 
tower block and its positive  
impact on the capital’s 
housing crisis.



expected to complete in 2017 and 40 
in 2018. Since the survey began four 
years ago 60 tall buildings have been 
completed.

The Survey suggests the pipeline 
in terms of new applications also 
remains strong. While the number of 
tall buildings submitted for planning 
is down 30 percent from 2015 (there 
were 83 tall buildings submitted in 2016 
compared to the historic high of 119 
submitted in 2015) this was in large 
part a result of over 40 tall buildings 
submitted in Greenwich Peninsula 

alone. Take that anomaly away and 
the 2016 figure is remarkably similar to 
every year going back to 2013.

However, what the future will look 
like is less clear. The survey identifies 
31 tall buildings which received a 
resolution to grant planning permission 
five or more years ago but have not 
started development. With average 
commencement time of two and half 
years, some of these tall buildings may 
not come forward at all. And while the 
Survey shows no immediate impact 
of recent market disruption on the 
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overall tall building pipeline, the long 
timeframes involved in bringing tall 
buildings forward suggest any effects 
would likely manifest in coming years.

NLA has called for a London-wide 
interactive digital model of London 
since the first London Tall Buildings 
Survey was undertaken in 2014 – a vital 
tool to help communities, the Mayor 
and planners envisage the full impact of 
tall buildings on London’s skyline and 
at ground level. The GLA has confirmed 
they are now pursuing this, supporting 
the process of redrafting the new 

London Plan and helping to identify 
areas of growth potential and how  
more housing can be delivered.

“This is fourth year of the Survey 
and we’re starting to get a fascinating 
cumulative picture of how many tall 
buildings are coming forward, the rate 
at which they are being delivered and 
their contribution to meeting London’s 
housing need,” says Chairman of New 
London Architecture, Peter Murray.   
“The news that the GLA is looking to 
create a virtual three-dimensional 
London-wide model is something we 
welcome and the new London Plan 
provides a key moment to commission 
this. There is much progress to be made 
to ensure this is a practical tool that 
local communities and those in the 
development sector can use but this is a 
step in the right direction. It is vital one 
is delivered for all of London now.”  

The Survey findings also demonstrate 
that tall buildings continue to play a 
hugely significant role in addressing 
London’s housing need. 

Out of the 26 tall buildings completed 
last year 24 are residential towers

It is estimated 100,000 new homes 
could be provided across the entire 
pipeline, or two years’ worth of housing 
need based on GLA requirements of 
50,000 new dwellings per year

There are an estimated 65,000 homes 
currently under construction in London 
– of those approximately 30 per cent are 
in tall buildings

These homes aren’t just being 
delivered in central London either; 
there has been a small but steady 
increase (five percent) in tall building 
development in outer London, 
supported by the promotion of 
Opportunity Areas and better transport 
connections.  

In order to better plan for tall 
buildings in London, NLA has set out 
key recommendations for the next 
London Plan including; 

The widespread use of digital 3D 
modelling to assist in placeshaping, 
as well as in the delivery of smarter 
methods of planning, including the 
management of protected views.
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A requirement that areas of 
densification are subject to 
placeshaping strategies and that 
propositional plans are prepared by 
local planning authorities, if necessary 
with the assistance of the GLA’s London 
Place Agency team.

Greater use of ongoing quality and 
design review panels, which provide 
support throughout the planning 
process.

“The Mayor is the guardian of 
London’s skyline and is committed 
to ensuring new developments are of 

the highest possible design standard. 
Sadiq and I want to ensure new 
developments make a positive impact 
on their communities and on the 
capital as a whole,” comments Deputy 
Mayor for Planning, Regeneration and 
Skills, Jules Pipe.   “Without doubt, tall 
buildings have a role to play in London 
and the forthcoming London Plan will 
include clear guidelines to help ensure 
they are built in suitable areas, make a 
significant contribution to the skyline 
and, where they include new homes, 
help ease the capital’s housing crisis.”

Portal Way
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The survey found that in 2016 
a tradesman’s take-home 
pay was typically 15 per cent 

higher than that of a self-employed 
professional, and 37 per cent 
above that in the retail or services 
industries. Startup tradesmen turn 
a profit fastest too – within the 
first three months on average. And 
seventy one per cent of tradesmen 
go full-time within a year, compared 
to 55 per cent of professionals. 

With such good prospects, the 
study questioned why so few women 
are taking up the tools of the trade.  
According to AXA’s customer data, just 
5.2 per cent are women, far fewer than 
the 1 in 10 commonly quoted.   And, for 
the record, women account for just 1.8 
per cent of ‘white van’ drivers on the 
roads today.

Gardening is the first UK trade to 
see a significant number of women: 
AXA’s figures show a 27 per cent 
representation among business 
owners. The five ‘men’s jobs’ that 
are most in need of female recruits 
are: stonemason, heating engineer, 
plasterer, electrician and plumber. 

Despite the low numbers, those 
pioneering women who have entered 
the building trades are having a busy 
and prosperous time:

Average take-home pay for a 
tradeswoman is £1,660 (compared to 
£1,030 across professional, retail and 
service sectors working the same hours). 

Two thirds say they are confident 
they will see business growth in 2017 

(compared to 42 per cent average), 
and nine in ten rate their business as a 
success.

Average hours worked by a 
tradeswoman is 41 per week, compared 
to the average of 32 hours per week for 
all other sectors.

Longer hours worked outside the 
home may make the trades less 
attractive for younger women who 
are juggling childcare with their work. 
Another reason put forward is that the 
traditional routes into the trades are 
outside the education system – through 
apprenticeships, on the job training, or 
businesses passed from father to son 
(ten per cent of tradespeople inherited 
their firms). 

“This means the trades are rarely 
promoted to girls when they are making 
their career choices, even though 
training to be a plumber or electrician 
could be as good –if not a better – 
option than university for many”, says 
Darrell Sansom, Managing Director, AXA 
Business Insurance.   “There is also the 
stubborn persistence of the ‘cowboy 
builder’ headline in the media which is 
rarely balanced by the many positive 
stories of decent tradespeople that we 
see. Seventy-two per cent of women 
surveyed last year said they thought 
the ‘cowboy’ stereotype was true of 
tradespeople. There is definitely an 
image problem there, and it is deeply 
unfair.   There is an economic side to 
this too, which is every bit as important 
as getting more women onto FTSE 
100 boards. The government pledged 
a million new homes and £500 billion 
investment in infrastructure projects 
by 2020 – that’s a huge part of our 
economic life for women to miss out 
on. It is hoped there will be more 
encouragement for small firms, led by 
both men and women, to benefit from 
these opportunities.”

Where are the women?
The building trades maintain their  
position as the leading source of 
self-employment in the UK, counting  
for almost a million businesses.  AXA’s  
latest figures reveal they are still the 
best choice for a solid and growing 
income, but questions why numbers of 
women in the trades remain miniscule.

http://www.buildersprofile.co.uk
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CONTRACTOR  
OF THE MONTH

The Builder’s Conference 
has launched a new 
feature on its updated 
website called Contractor 
of the Month.  The articles 
focus on businesses that 
are ambassadors for the 
sector, are great places to 
work and are dedicated 
to improving the image 
of construction including 
responding to the skills 
shortage with training 
programmes, working 
with the community and 
using innovative  
construction techniques.

Established in 1956, Basil Wyatt &Sons are an Oxford based 
restoration, refurbishment and new build construction 
company delivering projects throughout the area and  

beyond of between £500,000 and £6m.

A real family affair, the company 
was founded by Basil Wyatt and 
is now run by his son David.  

Basil’s grand- daughter, Kate, recently 
joined the management team to bring 
the business into its third generation of 
family leadership.

With a team of 27 permanent staff, 
Basil Wyatt & Sons specialise in ‘one-
off’’, unique projects across a range of 
sectors including residential, education, 
healthcare, ecclesiastical, leisure and 
education sectors.  Having won an 
Oxford Preservation Trust Award in the 
past for works to The First Church of 
Christ Scientist in Oxford (pictured)  the 
company currently has a real diversity 
of schemes on site including a Grade II 
listed private residence and a new build 
school extension.

http://www.basilwyatt.co.uk
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“I would like to thank you and your team for doing such a good 
job at Long Hanborough Methodist Church and for the care 
and cooperation that was clearly apparent throughout the 
construction stage.  Please pass on our thanks to all concerned, and I 
know that  the Employers are delighted with the completed project.”
Roy Wilkinson Stanhope Wilkinson Associates 

“The job carried out by Basil Wyatt 
was to a very high standard. They were 
brilliant to work with, cooperation was 
excellent. Our project was delivered 
on time and we would thoroughly 
recommend them.”
Nigel James
Long Hanborough Methodist Church

Company values
Basil was originally trained as a bricklayer by his father and 
became known for his keen eye for detail. After the war he 
decided to work independently and founded the company on 
the principles of building strong relationships with clients and 
delivering quality construction. Since that time the company has 
become one of Oxfordshire’s most reputable building companies 
with Basil Wyatt’s founding principles of quality and relationships 
still very much at the heart of the business today.

▷

Supporting future skills 
in construction
Basil Wyatt & Sons not only value 
each staff member’s contribution to 
the success of a project and provide 
on-going training and development, 
they also have an eye on supporting 
future skills and talent.  The company 
has been a member of the Construction 
Industry Training Board for 60 years and 
is also  a member of the Oxfordshire 
Construction Training Group (OCTG).

They currently have one trainee site 
manager and a trainee student quantity 
surveyor who is on a one year work 
placement.
“My experience with Basil Wyatt & 
Sons has been such an adventure. 
When I first joined the company 
for my work placement year as an 
Assistant Quantity Surveyor, I was 
so impressed by how welcoming the 
family-business was and the amount 
of guidance and support I received. My 
colleagues continue to encourage me 
to ask questions and to participate in 
discussions and meetings with clients 
and other consultants. This makes me 
feel a lot more like a member of a team 
rather than a mere work placement 
student! 

Lilian Heng, work placement 
student, Basil Wyatt & Sons.

Tackling myths about 
construction as a career
In February 2017 Kate Wyatt teamed up 
with Oxfordshire Apprentices, electrical 
contractor Clarkson Evans and building 
contractor Wain and Francis to run a 
construction industry careers event 
for Year 8 students at Wheatley Park 
School.  

The main aim of the event was to 
encourage more students to consider a 
career in construction and to open their 
eyes to the many opportunities.  

Kate particularly wanted to make the 
point that the construction industry can 
offer a varied career.

She said: “I was really trying to help 
give them a sense that there is more 
to the construction industry than just 
bricklaying and trades. 

I have had quite a varied career, it is 
not just what you see on a building site. 
They really did seem to soak it all up, I 
was really impressed. 

We had a question and answer 
session and they were asking really 
engaged questions. Breaking down 
gender barriers helps massively too.” 

Oxfordshire Apprenticeships aim to 
help organise more of these events in 
the future to allow school pupils to find 
out more about the variety of careers 
the industry can offer. 
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On site at Leighton Park School, 
Reading
 In December 2016 Basil Wyatt & Sons were awarded 
a £3M contract by Leighton Park School in Reading.  
They will be constructing a two-storey teaching 
block to enhance the music and media facilities of 
the school.  

The project itself is an impressive scheme 
architecturally and will comprise of state-of-the-
art classrooms, group practice rooms, music 
recording facilities and office accommodation.  
The project will also include modifications to the 
existing front entrance that will provide a full-
capacity theatre.

The company will be working closely with the 
school, NVB Architects and BDB Marstan quantity 
surveyors to ensure the work is carried out with as 
minimal disruption to the school as possible.

New clubhouse, The South 
Buckinghamshire Golf Club

Basil Wyatt & Sons joined forces with South 
Bucks District Council and their design team to 
create an impressive new clubhouse for The South 
Buckinghamshire Golf Club.  

The project consisted of building a new 
bright and airy clubhouse for the local golfing 
community.  The clubhouse includes a bar, 
restaurant, new kitchens, indoor and outdoor 
seating areas and change facilities with showers. 
The golf club remained open throughout the 
construction period allowing golfers to continue 
their play without disturbance.

A new greenkeeper’s facility was also built to 
provide secure workshops, office and welfare 
facilities together with a storage compound and 
wash down facility.

Egyptian-style private residence

With designs by architect John Outram, Basil Wyatt 
& Sons  undertook the building of this unusual and 
substantial house, together with extensive external 
landscaping. 

Built to a high specification throughout, vaulted 
ceilings, coloured concrete window profiles 
and high quality joinery were used alongside 
specialised paint finishes to create an Egyptian 
style.  The property also includes an infinity 
swimming pool, which is finished in black mosaic 
tiling.

Externally, self-coloured render was used on the 
walls to provide Egyptian motifs. The landscaping 
includes a water feature that leads down to the 
River Thames.

FEATURED 
PROJECTS 

To nominate a Contractor Of The Month  –  Email

Please visit www.basilwyatt.co.uk for more 
information
With thanks to Kate Wyatt and Rachel Honey  
at Basil Wyatt & Sons Limited

mailto:nicola%40ndibbassociates.co.uk?subject=
mailto:Nicola.dibb%40ndibbassociates.co.uk?subject=
mailto:Nicola.dibb%40ndibbassociates.co.uk?subject=
http://www.basilwyatt.co.uk
http://www.basilwyatt.co.uk


Please find us at www.buildersconfjobs.co.uk 

BREAKING NEWS: Free Job Adverts for Builders’  
Conference member organisations for four weeks!

The Builders Conference Jobs Board is well and truly up and running.

We’ve invested in the latest, most relevant, and 
easily accessible job board software, candidate 
sign-up tools and aggregator software alongside 
partnering up with the UK’s only Demolition 
specific job board – www.demolition-jobs.
co.uk for more coverage into that sector. 

Our vision is to enable Builders’ Conference 
members to benefit from an all-encompassing, 
one stop shop for all Construction recruitment 
be it blue or white collar.

Although early days, the great news is that we 
are gaining traction with increasing candidate 
sign-ups. We are focusing on adding jobs which
is key to attract a healthy and up-to-date

candidate database so members can access that 
talent pool and tap into the most relevant, local, 
qualified candidates for the roles on offer.

It is with this in mind that we are delighted to be 
able to offer Builders’ Conference members the 
ability to trial us for FREE. 

We are offering ALL members the opportunity to 
place 1 x job ad for free on site for 4-weeks.

Please email ben@chambers.media with your 
company details, the job specification and where 
you want the applications to be sent through too 
as well as your company logo and we will get it 
live ASAP.  

http://www.buildersconfjobs.co.uk
http://www.buildersconfjobs.co.uk
http://www.demolition-jobs.co.uk
http://www.demolition-jobs.co.uk
mailto:ben@chambers.media
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We recently delivered a 3 day construction 
careers workshop to students in Manches-
ter with Balfour Beatty and Manchester 

Smart Motorways.
Budding Brunels is an Open College Network 

London (OCN) accredited course that gives young 
people, from a diverse range of backgrounds, an 
insight into the Built Environment, and provides 
industry-led careers advice from professionals in the 
field. Our aim is to inform students of the variety of 
careers available within the construction industry and 
help them improve their employability skills.

Aimed at students aged 16 to 18, this particular 
course focussed on professional careers associated 
with development works on the M60 and M62 
smart motorway scheme and the new engineering 
department being built at Manchester University.

DAY 1 of the course was based at Manchester Smart 
Motorways (MSM) and included an introduction to 
MSM and the work taking place. The students then 
participated in a bridge building exercise – a task to 
get them thinking logically about the plan, design and 

build stages of a project. They were then assessed and 
given valuable feedback by staff working on the smart 
motorway. In the afternoon the students engaged in 
a public consultation role play activity to encourage 
them to appreciate construction from stakeholders 
who are potentially impacted in a by the MSM 
development.

DAY 2 was based at the University of Manchester 
where the students heard from the Balfour Beatty 
project team to understand the project in more depth. 
The group then engaged in an industry networking 
activity with volunteers from Balfour Beatty and 
MSM which allowed them to gain an understanding 
of a variety of job roles, progression routes, skills 
and experiences within a construction context. The 
day concluded with an overview of the Manchester 
University Engineering Campus Development.

On the last day the students spent the morning 
in a presentation skills workshop and then gave 
their group presentations to a panel of industry 
professionals which consolidated everything they had 
learned in the past 2 days.

Budding Brunels with Balfour Beatty 
and Manchester Smart Motorways

Latest news from the Builders’ Conference charity:  
Construction Youth Trust.

http://www.constructionyouth.org.uk
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IC CHARITY

If you would like to offer support to the CYT or help 
run a training programme please get in touch with  
Angela Springall 020 8770 0111

The afternoon kicked off with a tour of the live site at 
the Engineering Campus Development which they had 
learnt about the previous day. For the rest of the afternoon 
the students took part in an interview skills workshop 
as preparation for their industry-led interviews. The day 
concluded with volunteers conducting formal interviews with 
the students whilst Construction Youth Trust staff oversaw 
Open College Network London handbook completions.

As a result of the programme ten students were selected 
for a week-long work placement with Balfour Beatty, MSM or 
their supply chain, taking place in the school holidays.

We run the Budding Brunels course on a regular basis 
during term time and welcome potential corporate partners, 
schools or students to get in touch if they are interested in 
finding out more. Find upcoming courses here: 

What do CYT do for young people?
▶  Raise awareness of opportunities in the industry

▶  Provide work experience placements within  
 the industry

▶  Provide access to training and employment  
 opportunities

▶  Increase their confidence and aspiration

▶  CSCS card training and support

▶  Taster days and basic trade skills training 

▶  Challenge and change perceptions of the  
 industry amongst young people, their  
 teachers and parents

www.constructionyouth.org.uk/ourcourses/find-course

http://www.constructionyouth.org.uk/ourcourses/find-course
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Charles Clark Toyota 
Bilston Road, Wolverhampton, WV2 2QE 
Tel: 01902 690046 
www.charlesclark.toyota.co.uk 

Complete your business 
today with our new 
Toyota Hilux and Proace

Our latest business offers provide 
great value for great vehicles to 
support all business needs

T: +44(0)1453 733300
info@rdstec.com  www.rdstec.com

LOADMASTER      50
 ON-BOARD WEIGHING SYSTEM

On-board weighing just got 
a whole lot smarter!

The NEW LOADMASTER �50 
with hi-resolution colour 
touch-screen technology

�

SEE US ON STAND J45

INSIDE
CONSTRUCTION

www.buildersconference.co.uk

Published online by

http://charlesclark.toyota.co.uk
http://www.rdstec.com
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Julie White
CEO-  D-Drill

Actually, I’m really looking forward to it. I 
think everyone who knows me, gets the 
fact that I am not someone who believes in 

pushing women into roles within our industry just 
to tick a box.

It’s great to see so many women on different 
associations around the world and, when I spoke to a 
colleague about it, he said that he felt that organisations 
and companies around the globe benefitted in terms of 
results when they have a mix of men and women on the 
board.

There is plenty of research that shows from an 
early age, girls and boys are already starting to form 
stereotypes about what they can be and what they can 
achieve. 

It’s just a fact that our type of work – especially at 
operative level – is more likely to attract men. That’s 
not to say that there are not exceptions. Only recently, 
I watched in awe is two fit, strong women tore down a 
stud wall with pick hammers – not only were they good 
at it, they looked like they were having a whale of a 
time.

So while we can’t stereotype, we do have to recognise 
that men and women think differently and, therefore, 

we have to find ways to be approachable to everyone in 
order to bring the best talent through.

Of course, not every job demands hard labour and it’s 
crucial that we get that message across loud and clear – 
especially to young women and men.

They might not feel cut out for a career as an operative 
on-site but there are dozens of other disciplines in 
construction that require the best talent – including 
estimators, surveyors, bid writers and HR. I must say, 
we are beginning to see changes as women come into 
the health & safety and environmental elements of the 
industry.

As a woman in construction, I was definitely treated 
differently when I first started out. There were certain 
clients who I just couldn’t go and see because they 
wouldn’t take me seriously – not because of anything I’d 
done but purely because they had a pre-conceived idea 
of a woman in this industry.

Thankfully, I don’t come across that now: partly 
because times have changed; and partly because I’ve 
grown stronger over the years and know how to deal 
with individuals like that.

However, our girls should not have to put up with that 
from the start and that sort of behaviour is something I 
think the industry now rejects. 

Again, I am not one who tries to suggest that men and 
women are the same. We’re not, but I think that those 
differences in the way we think and work can be a huge 
asset to the industry.

I don’t have all the answers and I certainly hope that 
by reading this it helps to provoke a few questions and 
thoughts and I’d really like to hear from you on it. It’s 
in all of our interests to bring the best people through 
into our great industry and to make sure that the next 
generation is best equipped to meet the challenges of 
the future head on.

▷ Email me with your thoughts and experiences at 
juliewhite@d-drill.co.uk  |   www.d-drill.co.uk 

THE WHITE STUFF 

I was recently asked to facilitate a panel event around women in my  
sector of the construction industry at an association event.   They said 

they wanted somebody outspoken, passionate and with strong views to 
look after the event – I can’t think why they asked me to do it.

The Builder’s Conference 

BLOG Get it off your chest

▪ Got something to say about the construction industry?  Some knowledge to share, a burning issue or challenge that is causing you frustration?   
Why not write a few words about it for the monthly Builders’ Conference blog? EmailTalk to us about your blog ideas –

elselaw.co.uk

LEGAL ADVICE 
FOR THE
CONSTRUCTION 
INDUSTRY

DO YOU GET 
YOUR RETENTION 
MONEY BACK?
Are you doing enough to 
make sure you get your 
retention paid back in 
construction contracts?
SMART CONTRACTORS 
MAKE SURE THEY GET IT BACK!

LET ELSE SOLICITORS 
HELP YOU TO 
COLLECT YOUR 
RETENTION MONIES 
QUICKLY AND EASILY.
For more information please 
contact Andrew Hickman.

Direct Dial: 

01283 808 977
or email: 
andrew.hickman@elselaw.co.uk

mailto:juliewhite@d-drill.co.uk
http://www.d-drill.co.uk
mailto:Nicola.dibb%40ndibbassociates.co.uk?subject=
https://elselaw.co.uk/
http://www.elselaw.co.uk
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Whatever your industry, application or material, Finlay Group can help in lots of ways with a full range of mobile 
screening products from Terex Finlay. From Heavy Duty Screens or Grids to Horizontal or Inclined Screens with 3 or 
4 way splits to our specialist Spaleck vibratory boxes, they’re all real belters. And with nearly 50 years’ experience, 
there’s many more ways that we can help. So if you want everything done your way, we’ll make sure it’s always the right way. 
For more information, give Finlay Group a call on 08000 355328 or email us on enquiries@finlay-group.co.uk.

TO FIND OUT MORE CALL OR EMAIL

enquiries@finlay-group.co.uk
08000 355328
Finlay Group Lakeside House, Ladford Covert Industrial Park, Seighford, Staffordshire ST18 9QL www.finlaygroup.com

3 OR 4 BELTERS
FROM TEREX FINLAY.

0714 - Finlay Group - Terex Finlay 3 or 4 Belters Advert A4.indd   1 06/09/2016   17:02

http://www.finlaygroup.com
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