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IC WELCOME

Welcome

W

elcome to the second edition of our new-look Inside Construction magazine.
At the time of writing, all thoughts are of the UK’s role (or otherwise) in
Europe; and there is no doubts that the uncertainty caused by the ongoing Brexit
debate is having a negative impact on contract awards and tenders.
We can only hope that the indutry takes this opportunity to catch its breath and
make ready for the likely resurgence after the referendum.
Neil Edwards
CEO The Builders’
Conference Association
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Gehry Apartment Opening

T

he first apartment created to showcase homes
designed by renowned architectural firm Gehry
Partners is opening at Battersea Power Station.
Gehry Partners, one of the world’s most innovative
architectural practices, has designed homes; commercial space and children’s play area for Prospect Place,
which forms part of the new High Street at Battersea
Power Station.
The distinctive buildings will form the eastern side of
the new High Street that runs from the historic Power
Station building down to the new Zone 1 underground

station served by the Northern Line. Prospect Place will
be Gehry’s first residential project in the UK.
“This is an exciting day not just for London but for
the UK as it will offer a first glimpse into the world
of Gehry here at Battersea Power Station,” says Rob
Tincknell, CEO of Battersea Power Station Development Company. “Everyone involved is delighted to be
able to show people the extraordinary craftsmanship
and design from this exemplary architectural team
which is bringing its world-famous innovation
to London.”

Scaffolding Association

Join Builder’s Profile

I

t is spring and the Scaffolding Association becomes
the latest Trade Association to adopt and support the
Builder’s Profile PQQ service. The ability to centrally
store and share compliance information will provide
immediate benefits to the members of this national
organization.
The association was founded to improve the
understanding, safety and standards of scaffolding
across the construction industry. In adopting Builder’s
Profile, the Scaffolding Association becomes the latest
in a fast growing list of over fifty Trade Associations to
clearly see massive value in the PQQ and compliance
information sharing service.
“As Builder’s Profile is so easy to use and universally
available, it makes sense to adopt the service. The
accessibility of Builder’s Profile data means our
members can store their site compliance information
centrally without adding time, complexity or cost,”
says Scaffolding Association founder Robert Candy.
“And importantly, the service enables efficient
membership assessment which can only help improve
our site safety standards.”
Scaffolding Association members gain an influence

on future developments and practices in the scaffolding
industry in addition to many affinity schemes to reduce
expenditure in areas such as insurance, legal advice and
accounting. Builder’s Profile Basic membership is free to
Scaffolding Association members who also benefit from a
discount on Premium membership.
“Main contractors and partners of Builder’s Profile have
access to over 20,000 subcontractor profiles,” says Builder’s
Profile Chairman, Frank Becker. “Collaboration between
trade and industry associations increases this figure and
benefits partners, their members and our subcontractors.’

IC NEWS

GRAHAM-BAM

IN HOSPITAL

S

outh Eastern Health and Social Care Trust
has appointed the GRAHAM-BAM Healthcare
Partnership, a joint venture between GRAHAM
Construction and BAM, to deliver Ulster Hospital’s new
£95 million Acute Services Block – currently the largest
live healthcare project in Ireland.
The Acute Services Block is part of the Trust’s wider
redevelopment plan for the Belfast hospital, replacing
the outdated existing main ward block and other
specialist acute services within the wider hospital
estate. This building will sit adjacent to a new £86
million ward facility presently being constructed by
GRAHAM-BAM Healthcare Partnership on the same
complex, scheduled to complete in autumn this year.
The GRAHAM-BAM Healthcare Partnership was
appointed to the four year, £185 million construction
framework in 2013. It has now been appointed
as main contractor to deliver the second facility –
an eight-storey, 31,000 m2 Acute Services Block,
incorporating specialist wards, support services,
assessment unit, inpatient imaging department, and a
new emergency department which will have capacity
for 110,000 attendances per year.
The scheme has been designed to achieve BREEAM
Excellent and will use flat slab construction to
integrate the structure with its services and the
clinical spaces. The building’s high thermal mass will
reduce operational running costs and the delivery
of the structural and acoustic solutions will further
support the healthcare services.
Hugh McCaughey, Chief Executive of the South
Eastern Health and Social Care Trust said: “We are
investing heavily in our modern and fit-for-purpose

facilities so we can give our patients the best possible
treatment. The redevelopment of the Ulster Hospital
will enable us to implement a new service model with
future focus on the management and treatment of
acutely ill patients within the hospital setting. We’ve
appointed GRAHAM-BAM Healthcare Partnership to
the second phase of our redevelopment programme
because of their extensive skills and expertise within
the medical field, which we believe are pivotal when
creating a specialised high-quality scheme.”
Peter Reavey, Director, at GRAHAM-BAM Healthcare
Partnership said: “This is a state-of-the-art building
designed to provide specialist care at the highest
level, from operating and post-operative care
facilities to high tech containment laboratories.
We will be drawing on our strong track-record of
delivering world-class medical facilities as we prepare
to start the 39-month construction programme,
which is expected to complete in summer 2019. We
look forward to working closely with the Trust and
delivering this important facility for the area to the
high standards they – and we – expect.”
GRAHAM-BAM Healthcare Partnership is already
working on the first phase of the hospital’s
redevelopment programme. The current seven-storey
new build Inpatient Ward Block will accommodate a
procedural area on the ground floor with four upper
floors of 288 en-suite bedrooms within 12 inpatient
wards. The 30,000 m2 development has been
designed to achieve the highest building and infection
control standards. It has won several awards, the most
recent being the Considerate Constructors Scheme
Gold and Considerate Constructors Scheme Most
Considerate Site National Runner Up for 2016, and the
Green Apple Award.
INSIDE CONSTRUCTION | May 2016
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GREEN

LIGHT

for MOD Winchester

HLM Project Wellesley Building Training College

T

he £250 million Defence College of Logistics,
Policing and Administration (DCPLA) at Worthy
Down in Hampshire has received planning approval through delegated powers from Winchester City
Council, marking the second and final application for
the scheme known as Project Wellesley.

HLM has designed the 93,000 m2 scheme (in
partnership with Skanska), which is part of a Ministry
of Defence (MOD) project to create a new college
as well as the redevelopment of its Princess Royal
Barracks, in Deepcut, Surrey, for which HLM is also
architect and masterplanner.
Chris Liddle, lead designer for the project and
Chairman at HLM, said: “The new world class DCPLA
will create a total living, working and learning
environment, with a clear sense of place, military
ethos and belonging that brings the very best training
foundation to the future of our armed forces.”
The college will combine the training facilities at
the Defence Maritime Logistics School, currently at
HMS Raleigh in Cornwall, and the RAF Supply and
Movements Training Wing, based at RAF Halton near
Aylesbury, relocating them to Worthy Down. It will
include new facilities such as a training college; junior
ranks mess; combined officers’ mess, and regimental
headquarters of Royal Logistics Corps and Adjutant

Generals’ Corps with a new site entrance building to a
museum for the Royal Logistic Corps.
Talking about the project, Nick Nichols from the DIO
said: “We are pleased to be working with HLM and
Skanska to deliver this new facility which will enable
MOD to train personnel more effectively and efficiently
so that they can provide the best possible support for
military operations.”
A dedicated military heritage landscape has been
created to enrich the connectivity of work and life
within campus grounds. New homes have been
designed to form part of a series of villages – one
for junior ranks, senior non-commissioned officers,
and officers – creating an environment that supports
comradeship while also providing the comfort
attributed to modern, high-quality accommodation
in a thriving community. Items of military heritage
and precious memorabilia will be positioned around
the training areas to help foster military ethos and
belonging in the young trainees, and to represent
the history and tradition of this special branch of
the armed forces.
Skanska will deliver the facilities in phases,
enabling the site to remain live and in operation
during construction, and HLM has designed the site to
ensure it is capable of future expansion while in use.

“ We are pleased to be working with HLM and Skanska to deliver this
new facility which will enable MOD to train personnel more effectively
and efficiently so that they can provide the best possible support for
military operations”

IC NEWS
plc. Entries from simple sketches to
detailed proposals are being accepted.
Norman Bell, Group Strategy Director
at Travis Perkins plc, said: “This is
a golden opportunity for those in
construction who face daily problems
that are a barrier to progress and profit,
as well as for creative minds that
want to make a difference to a vital
industry sector. As well as a general
product innovation category, we’re
looking for solutions to the issues our
survey identified; namely safety, skills,
sustainability, and productivity.
“The Awards are not just important
for recognising ideas that could solve
some of the industry’s headaches, but
also to move the industry forward and
future-proof an important economic
stream. As a major UK employer with 21
businesses, it’s vital that we encourage
innovation and skills, build the best
and most innovative service possible
for customers, and tackle major issues
such as sustainability.”
The closing date for entries is 30th
June 2016 with winners announced
at the end of September 2016. Prizes
may include financial investment and
business support for product and idea
development, an opportunity to trial
products in selected Travis Perkins plc
locations around the UK, or business
mentoring and support from Travis
Perkins plc’s senior team.

Headache Cure

T

ravis Perkins plc, the UK’s largest
distributor of building materials,
has revealed the industry’s
biggest headaches as part of its pledge
to support
customers by promoting and
encouraging innovation.

products. Unsurprisingly, health and
safety was also a primary concern, from
using heavy materials and equipment at
height to manual handling injuries. Plus,
it was universally agreed that solutions
were needed to reduce waste levels and
address the looming skills gap.

After speaking to contractors,
housebuilders, manufacturers and
staff, a number of common industrywide problems became clear. The
UK weather was a shared frustration,
with high levels of rain blamed for
construction delays, muddy working
environments and the reduced
effectiveness of certain building

To tackle these collective problems,
Travis Perkins plc has launched the first
ever Travis Perkins Innovation Awards
(TPIA). The search is now on for
ground-breaking product solutions
with entries open to anyone in the
construction industry, as well as
inventors, universities, students and
colleagues from across Travis Perkins

Construction Inspections

in Decline

F

igures obtained by construction
union UCATT have revealed
a decline in the number of
inspections that the Health and
Safety Executive are undertaking on
construction sites.
UCATT made a Freedom of
Information request to discover the
number of proactive (unannounced)
construction inspections being made
by the HSE for the year 2014/15 and
these figures were then compared
to a previous request for the same
information in 2012/13.
This revealed that the total number
of HSE inspections for 2012/13 was
10,577 compared to 9,656 in 2014/15 a
reduction of 8.7 percent. This decline in
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Slave Trade

Construction Inspections

in Decline

inspections came at a time when
the construction industry was
recovering from recession and
activity was increasing.
The biggest reduction was
in Scotland which saw a drop
of 55.7 percent in inspections.
There was also a decreases: in the
North East 28.5 percent, North
West 32.5 percent, the South
East 19.6 percent and in Wales
3.4 percent. There were some
English regions where the number
of inspections increased and the
overall reduction for England was
2 percent.
Brian Rye, Acting General
Secretary of UCATT, said: “This
fall in inspection activity is deeply
troubling. The prospect of an
unexpected knock on the door by
a construction inspector is what
keeps many employers on their
toes. If employers believe that
their safety procedures are not
going to be checked this will lead
to slackness and corners being
cut. Workers could pay with
their lives.”
Construction is the most
dangerous industry in the UK in
2014/15, 35 construction workers
suffered fatal injuries.
“The HSE needs to explain
what is behind the reduction in
inspectors is this due to budget
cuts or specific policies to reduce
inspection activity?” Rye says.
“Construction workers deserve to
be told the truth.”

N

ew research from supplier risk management
company Achilles has revealed that construction
businesses across the globe are at risk of noncompliance with the Modern Slavery Act, after failing to
put in place safeguards to protect workers in all tiers of
their supply chains.
Over a quarter (28 percent) of construction firms
admitted they do not have a plan in place to find out
who is in their supply chain – a first step foår ensuring
ethics among contractors through all the tiers. A further
11 percent did not plan to implement one.
Results were revealed in a survey of 117 construction
companies across the UK, USA, Spain, Brazil, Australia, South Africa, the Nordics
and the Middle East. The study was carried out by independent research agency
IFF and commissioned by Achilles, which runs four construction communities
across the world where leading firms work collaboratively to manage the risks
associated with all their suppliers. This includes BuildingConfidence in the UK,
used by 17 buyers to manage risks associated with 2,000 suppliers.
Lee Brunsden, BuildingConfidence community manager at Achilles said:
“With mounting legislation such as the Modern Slavery Act, construction
companies are under pressure to establish chains of custody for core materials
such as timber, from sapling to sale. Yet this research shows many firms
are leaving themselves open to reputational damage because they cannot
establish who is in their supply chain.”
The Modern Slavery Act, introduced in 2015, requires any organisation
operating a business or part of a business in the UK, with a turnover of £36+
million, must produce a slavery and human trafficking report each financial
year. The statement must confirm the steps taken to guarantee that no slavery
or human trafficking offences are happening in the supply chain or declare
that no steps to confirm the existence of slavery or trafficking have been taken.
With penalties resulting in a public shaming for businesses who fail to comply
or being taken to the High Court, construction businesses will not want to risk
unwanted reputational damage.
“Only through auditing the supply chain thoroughly and rigorously checking
supplier details through every tier will construction companies be truly
confident of ethically sourced materials or not falling foul of legislation,” added
Lee. “When it comes to ethically sourced timber, each log is coded so buyers
know they have sourced their materials from a legal and well managed forest.
Not using ethically sourced materials results in forests being destroyed. It also
results in communities losing their natural resources, such as food or fuel, and
aren’t being compensated in return for the loss.”

Construction Gets

R

esearch carried out by construction marketing
specialists, Handmade Marketing, reveals that
LinkedIn is a more popular social media tool for
contractors than Twitter.
The research analysed the social media channels used by
the Construction Index’ Top 100 UK Construction companies.
Over 89 percent use LinkedIn, above Twitter (82 percent) and
more than twice as popular as Facebook (42 percent).
The study also revealed that within the top 50 companies
social media was most likely to be managed in-house, with
agencies being used by companies with smaller in-house
marketing teams.
Both LinkedIn and Twitter are both being used to share

project updates, recruitment news, industry news, company
news/awards, roadshows and charity involvement news.
Companies are becoming more sophisticated in their
methods of securing new connections and followers.
While the research showed who is using what it also
picked up on how social media is being used. Now a
well-established part of marketing communications
its uses have undergone a subtle transformation, with
interaction amongst followers and contacts no longer the
primary goal. What, at the start, appeared to be a means
of communicating with other businesses now aims to
communicate with the consumer showcasing excellence
and key wins in their businesses.

IC NEWS

Career Change

M

atthew Gilchrist, of Peace
Recruitment, was recently
named the best recruitment
consultant in Scotland at the s1 Jobs
Recruitment Awards – quite an
achievement considering he has only
been working in recruitment for a little
over two years.
Matthew’s award win comes on the
back of 89 percent of his placements
still being in the job he placed them in
over a year later. This fantastic track
record was the reason why so many of his clients took the
time to vote for him to win.
He explains: “To say I was shocked is an understatement,
I was delighted just to be nominated. The fact it was voted for
by the candidates and clients I help on a daily basis made it
even sweeter, it shows I must be doing something right. The
night had already been a huge success after Peace won small
recruitment firm of the year, it never really crossed my mind
that I would win as well. I was up against consultants from
much bigger agencies, some with between 15 and 20 years’
experience, so to win ahead of them is an amazing feeling.”
Matthew, 26, previously worked in the banking sector
where he worked his way up enjoying success in various
sales-led roles, and had never really considered recruitment
as an option. But after finding more about the bespoke
options Peace offered, and the ambitious growth plans for
the future, he was convinced and took up his role as Peace’s
first-ever architecture consultant in January 2014.
“I was starting the architecture department from scratch,
as this was something Peace had not offered before. So to
coin a phrase, this was going to be my baby, it was up to me
to make a success out of it. I guess I was lucky that it was a
good time to start, as the architecture market was just
starting to pick up after the recession. I would say it took
about 6-12 months to build the desk, and after that we
really started to see some positive results. I put in a lot
of hard work, really pushing to build up excellent lasting
relationships with clients, which meant working longer
hours and working some weekends. But it has really paid off.”

“It was interesting to discover that what we had been
sensing over the last couple of years was actually a genuine
trend,” says Fergus McCloskey, Managing Director of
Handmade Marketing. “What we are seeing is a desire to
present positive company news and achievements in the
most compelling way. This will involve the use of imagery,
often video and infographics with messages written in a
personable and accessible tone.”
Handmade Marketing specialises in social media
marketing in the construction sector and helps clients
leverage this valuable communications resource to promote
their brand, raise awareness and develop a network of
contacts.

Workers Wanted

D

emand for construction
specialists will remain strong
despite a downturn in output,
according to One Way.
An analysis by the rail and construction recruitment specialist
outlined how the drop in output is
a temporary blip caused in part by
uncertainty over the EU referendum along with public spending
cuts. One Way found that, despite
this drop, demand for construction
professionals should continue to remain stable over the
coming months.
According to the firm, output will rise again as businesses become more confident about what the future could
hold for the country following the referendum. While
housebuilding picked up to a record high in February, the
rest of the sector struggled and shrank by 0.3% according
to data from the Office for National Statistics.
“There’s been some alarm in the media over the unexpected dip in output in February, however we’re not overly
concerned. It’s hardly surprising that some firms have
withheld their investment while there’s so much uncertainty over our position in the EU, however regardless of
either outcome, we fully expect the market to pick back up
over the coming months, particularly after the referendum
has been decided,” says One Way managing director, Paul
Payne.
“However, while the overall market has dropped slightly, it’s highly likely that demand for construction workers will remain strong across the board throughout this
period and beyond. Not only is the continued demand for
housebuilding driving many of the positions, but there’s
also such a shortage of professionals in the market that
many are able to choose between roles. In fact, once the
market does pick up again we’re likely to find ourselves on
the verge of a significant skills shortage which could affect
productivity. While the media may pick up on a drop in
output, it’s highly likely that construction experts won’t be
affected.”
Speaking to the Radio 4 Today programme, Jeremy
Blackburn, Head of Policy at the Royal Institute of Chartered Surveyors (RICS) also commented on the shortage of
available talent.
“There’s definitely more that the government can do,
even though they’ve made certain commitments in areas
like infrastructure. […] However construction firms are
being constrained by the lack of labour, particularly in the
trades. We lost a record number of skilled people during
the recession and combined with the ageing workforce
and many people who worked through this period now
retiring there has been almost a double cliff in terms of
labour shortage.”
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Brexit

Casts Long Shadow
Economic uncertainty fuelled by the Brexit debate impacts contract
awards and – more worryingly – tenders. The Builders’ Conference CEO
Neil Edwards looks at a potential problem being stored up for the future.

S

ince the beginning of 2016, the
BCLive league table of new
contract awards has averaged
out at approximately £4 billion per
month. Sure there have been slight
fluctuations but, in the main, £4
billion of new contract awards has
become the new norm. At the same
time, we have grown accustomed to
the top 10 companies on the table
exceeding the £100 million monthly
tally with a regularity verging on the
tedious.

Brookfield Multiplex stole fourth
place thanks primarily to a £180
million contract for the construction of the Marble Arch Tower that
comprises residential and retail
space, offices and cinema.
Other contracts of note this past
month is the £93 million order for
Berkeley Homes for the construction of South Quay Plaza at Marsh
Wall which comprises apartments,
penthouses a residents’ spa and a
terrace on the 56th floor. Balfour
Beatty, meanwhile, snagged a
£82.5 million order for refurbishment and repair works at RAF
Marham in Kings Lynn.

But amidst all the uncertainty
NEIL EDWARDS
surrounding the UK’s future role in
The Builders’ Conference CEO
Europe – which, sadly, looks set to
descend into a referendum purely
on immigration – all of that changed this past month.
Only five of the BCLive top 10 – Skanska, BAM, Kier
A monthly BCLive league table does not a trend
Group, Brookfield Multiplex and Sisk Group – bagged
make. And while a 20 percent fall from an established
more than £100 million of new contract awards.
norm is nothing to celebrate, it is merely a snapshot
Morgan Sindall, a veritable bellwether of the indusand – in itself - no cause for panic. What is more wortry, slipped to 25th on the table with just seven new
rying, however, is the alarming slump in new tenders.
contract awards worth a combined £35 million. And
Throughout 2015, the industry was averaging between
the monthly total barely scraped above the £3 billion
750 and 1,000 new tenders each month. In 2016, that
mark, driving the rolling year down to just above £51
total has fallen to around 650. Worse still is the value
billion, seven billion pounds off its recent high.
of those tenders which have fallen from around £4
billion per month to around £2.5 billion per month.
Amidst all of this, only Skanska had much to crow
about, netting a £300 million new build contract for
Channelling John F. Kennedy, Chancellor George
the Malaysia Square development at Battersea Power
Osborne espoused “fixing the roof while the sun is
Station, Kier Group crept into third with 17 projects
shining”. We can only hope that he has practiced what
worth a combined £129.9 million, among these is a
he preached as there is a potential storm brewing;
£19 million deal for the construction of a new campus
a storm that might just last until Britain goes to the
building at Truro and Penwith College in Cornwall.
polls to decide its European future.

BCLive Trophy winners
April 2016
SKANSKA Ltd collects April 2016 overall BCLive
trophy for construction new orders with £304.8
million on BCLive league table sponsored by
Builder’s Profile
KEEPMOAT GROUP pick up the BCLive trophy in
the £1M to £5M category trophy for new
construction orders and Whistlers Ltd from
Wembley, London win the trophy in the up to £1M
category. All trophies are sponsored by Builder’s
Profile.
Congratulations to them all.
QUICK REVIEW OF BCLIVE TABLE
FOR APRIL 2016
•

395 no companies detailed as winning new construction orders during April 2016

•

636 no new construction orders are detailed on
BCLive

•

Skanska Ltd secure overall top spot again with
£304.8 million of new work and will be picking up
April 2016 monthly trophy sponsored by Builder’s
Profile

•

Kier Group secured the most number of new
construction orders in the month with 19no
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BCLIVE.co.uk

Who is winning construction work - LIVE

Top 100 results: 01/04/2016 - 30/04/2016

BCLIVE.co.uk

Total for Period: £3,427.9m
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BCLIVE.co.uk

Who is winning construction work - LIVE

Top 100 results rolling year May 2015 to Apr 2016: 01/05/2015 - 30/04/2016 BCLIVE.co.uk

Total for Period: £51,040.5m
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Another Storm
Blows Through
MARK BERRISFORD-SMITH
HSBC

Any suggestion that the global recession was fully
over proved somewhat premature, reports Mark
Berrisford-Smith, head of economics, UK
Commercial Banking, HSBC Bank plc.

F

inancial markets were hit by another major
storm in the opening days of January. Having
blown with considerable force for the best part
of two months, conditions are now much quieter.
Stockmarket indices have regained some ground,
commodity prices have perked up, and some of the
violent movements in currency exchange rates have
been reversed.
The immediate cause of the market turbulence at
the start of the year was the ongoing concern about
the pace of economic growth in China, with these
being exacerbated by worries about America, and
in particular about how quickly the Federal Reserve
might raise US interest rates. But there are much
deeper concerns below the surface, which have
been around for some time, and which are far from
being dispelled. The global economy continues to
expand at a distinctly anaemic pace, despite all the
monetary stimulus that has been thrown at it. Many
central banks are running out of ammunition, and
investors are beginning to lose faith in the power of
central bankers to craft new monetary tools which
will make a tangible difference. In the meantime,
recent international gatherings, in particular of the
G20, don’t hold out much hope of co-ordinated policy
initiatives. It seems that the world will just continue
to muddle through.
This means, of course, that there is an ever-present
risk of further storms blowing up. All it takes if for
participants in financial markets to get a bee in
their collective bonnet about some issue or other,
whether their concerns match the economic realities,
or not. We’ve gotten into a cycle of tantrum and
appeasement, where any move by central banks
towards tighter monetary policy results in the markets
throwing their proverbial toys out of the pram; and
the tantrum only comes to an end when sufficient
appeasement has been offered, in the form of more
monetary loosening or some soothing words.

IC FINANCE

So it was this time around. Since the start of the
year, the Bank of Japan has introduced a negative
interest rate on some of the excess deposits held by
commercial banks; the Peoples’ Bank Of China has
delivered an interest-rate cut and more easing of
reserve requirements; the European Central Bank
has introduced another slug of targeted long term
refinancing operations (TLTROs) in order to encourage
lending to the real economy by banks; and in America
the Federal Reserve has rowed back on its previous
forecasts of three or four rate hikes (they now only
expect to deliver just two).
Not surprisingly, perhaps,
with markets once again in
turmoil there were many dire
warnings about still worse
things to come, with some
pundits starting to talk about
an imminent recession in the US
and the International Monetary
Fund issuing a stark warning
and a sizeable downgrade to its
global forecasts.

are continuing to benefit from growth of their real
disposable incomes, thanks to near-zero (or in some
cases negative) rates of inflation.
Many governments are also being rather more
relaxed about running budget deficits, which
is providing modest support to growth in some
economies. In the Eurozone, the austerity hounds
have been called off, although large overshoots, such
as that recently reported by Spain, are still likely to
cause unease in Brussels.

“ In the UK, the

upcoming referendum
is already having an
impact on business
confidence, investment
intentions, and the
value of sterling.”

But in fact the hard economic
data – as opposed to the softer
survey-based variety – have held
up fairly well. The US economy
has continued to create new jobs
at a brisk pace; retail sales have been strong in China
and Britain; and the modest consumer-led recovery in
the Euro Area is still intact. Indeed, it was the release of
US employment data for February on 4th March which
banished some of the storm clouds. An economy which
according to some gloomy predictions was supposedly
heading back into recession had somehow managed to
add 242,000 jobs. Moreover, the pace was maintained
through March, when a further 215,000 jobs were
added.
Looking ahead, the outlook includes other
bright spots. Western consumers, in particular,

The main sources of weakness
will continue to be cross-border
trade and fixed investment.
Global flows of merchandise
trade are still very depressed,
with annual growth, in volume
terms, of just 1 percent in the
three months to January. With
inflation still largely absent, rates
of economic growth, measured
in money terms, remain very
sluggish, which tends to deter
businesses from embarking on
capital projects.

The upshot is that our growth
forecasts have been trimmed
slightly, relative to the previous forecasts issued at the
start of the year. The global economy is now expected
to expand by just 2.3 percent this year, compared
with 2.5 percent previously, with all the downgrading
coming from advanced economies, where growth for
this year has been cut from 1.9 percent to 1.6 percent.
While the outlook for the Euro Area has been trimmed
only fractionally (from 1.5 percent to 1.4 percent), there
have been bigger downgrades to the forecasts for the
USA, the UK, and Japan.
The fact that the forecasts for emerging economies
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Life continues to be tough for exporters. But the
underlying position isn’t as dire as the headlines
figures would suggest. In particular, overseas sales
of goods fell by more than £8 billion last year, but
if oil and erratic items are stripped out, the value
of shipments actually rose by around £3 billion, an
increase of 1.4 percent. Nonetheless, the fact remains
that goods exports, excluding oil and erratic items,
have languished in a range of £240-250 billion for the
past five years – in other words they’ve been going
sideways. With sales of services advancing by 3.2
percent last year, they now account for around 44
percent of total exports.

have been left largely untouched doesn’t mean
that their difficulties have gone away. For those
which are heavily reliant on exports of oil and
other commodities, the recent rally in prices will be
welcome. But prices remain far below what would be
required to eliminate the budget deficits which have
opened up in many countries, such as Russia, Nigeria,
and the Persian Gulf states.
In the UK the upcoming referendum is already
having an impact on business confidence, investment
intentions, and the value of sterling. Irrespective of
the outcome of the vote on 23rd June it looks unlikely
that economic growth will match last year’s out-turn
of 2.3 percent.

eace

Since the beginning of December sterling’s tradeweighted exchange rate has fallen by over 8 percent,
which should in theory be of considerable help to
exporters. In the real world however, movements in
exchange rates take time to feed through to higher (or
lower) sales, and if the ‘Remain’ camp prevails in the
referendum it is likely that sterling will rally sharply.
On the assumption of a vote to stay in the EU, HSBC is
forecasting an exchange rate for sterling against the
dollar of USD/GBP1.60 at the end of this year.
The UK economy therefore remains even more
unbalanced than usual, with growth heavily reliant
on spending by households and on service industries.
Figures released by the Office for National Statistics
on 31 March showed that the UK’s current account
deficit on its balance of payments reached an all-time
high of 7.0 percent of GDP in the final quarter of last
year, at the same time as the household savings ratio
(the proportion of unspent income) hit a record low of
3.8 percent.

The good news is that the consumer recovery remains
intact. Households are still brimming with confidence
and are willing to spend. They are also rediscovering
their appetite for borrowing, with consumer credit
expanding in the year to February at its fastest pace since
2005. Pay growth is still modest by historic standards
but, with the annual rate of consumer price inflation
inching up only very slowly from last year’s zero readings,
disposable incomes are still rising, in real terms, at a
respectable pace. Meanwhile, the rate of unemployment
continues to edge lower, currently standing within a
whisker of 5 percent.

With fixed investment and exports both forecast
to achieve only sluggish growth this year of 1.01.5 percent, there is unlikely to be any imminent
turnaround for the manufacturing and construction
sectors, both of which have languished in recent
months. Matters aren’t being helped by the ongoing
shake-outs in the oil and steel industries. Even though
the price of oil has recovered from the sub-$30 a
barrel level seen in January, it is still well below what
will be required to make it worthwhile to develop the
remaining untapped fields in the North Sea. Reports
suggest that some 65,000 jobs have already been shed
by the industry, with the impact being felt along the
services and engineering supply chains.

Investment spending by businesses fell sharply
(2.0 percent in real terms) in the final quarter of last
year, with recent surveys suggesting that intentions
remained soft in the opening months of 2016. It is
likely that June’s referendum has caused some firms
to put capital projects on hold. But this retrenchment
should be viewed in the light of three years of solid
expansion, with spending increasing, in real terms, by
more than 5 percent during 2015.

In view of the relatively muted start to the year, and
the headwinds faced by business investment and
exports, our forecast for UK GDP growth has been
lowered appreciably compared to our previous
forecast: we now expect GDP to expand by just
1.9 percent during 2016 as a whole, as against the
previous expectation of 2.4 percent. That forecast
assumes a vote to remain in the EU. A vote in favour
of leaving the EU would precipitate considerable
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uncertainty in the short- and medium-term, with a
particularly marked impact on the value of sterling.
In that eventuality, the pace of economic growth
would almost certainly slow until there was certainty
about the post-EU landscape, albeit that the biggest
impact would likely be felt in 2017 and later, rather than
during the second half of this year. With inflation making
only a very gradual comeback, the Bank of England
remains in no hurry to begin lifting Bank Rate. Assuming
a ‘Remain’ vote in June, we still expect the first move to
come in November. But in the event of a vote for a Brexit’
then it is highly likely that interest rates will be left where
they are for a considerable period.
In the meantime, the various tentacles of the Bank
of England are starting to flex more of their macroprudential muscles. It is highly likely that the Financial
Policy Committee (FPC) will soon be granted powers to
intervene in the buy-to-let (BTL) market, on a similar
basis to the powers which it already exercises over the
owner-occupier market. The Prudential Regulatory
Authority (PRA) has also issued guidance to lenders
on the application of tighter underwriting standards
for BTL borrowers. Finally, in recognition that credit
markets are starting to return to normal, the FPC
announced on 28th March that it will raise the countercyclical buffer applied to banks’ capital from zero to 1
percent of risk-weighted assets as of March next year.
Although Britain’s economic growth rate has slowed
only a little in the past year or so, the near-absence
of inflation means that, in money terms, ‘nominal’
GDP isn’t as big as was expected. This in turn means
that revenues to the government aren’t growing as
quickly as was anticipated, while the burden of debt
in relation to GDP remains higher. These difficulties
came home to roost in the March Budget, which saw
the Chancellor forced to admit that he will fail to meet
his target of bringing down the ratio of debt to GDP
in the 2015/16 fiscal year. This followed the U-turn in
the autumn on social security spending, and means
that the Chancellor is on track to meet just one of his
three fiscal targets, namely to eliminate the budget
deficit by 2019/20. Even this target is looking more
problematic, with the latest forecast trajectory for
the deficit requiring a particularly large reduction in
borrowing in the 2019/20 fiscal year.
Looking on the bright side however, it’s possible
that the latest assessment of the economy’s growth
prospects from the Office for Budget Responsibility
(OBR) will turn out to be overly pessimistic; it seems
a little strange for instance that the OBR should have
taken an axe to its forecast for productivity growth at
this juncture, after what appears to be one quarter
of weak data towards the end of last year. Certainly,
the Chancellor will be hoping that stronger growth of
productivity and nominal GDP between now and 2020
will avoid the need for him to impose a severe fiscal
tightening in the year before the next general election.

Taxing Time

H

undreds of thousands of workers, many of
whom work in construction, face a financial
kick in the teeth, due to tax changes on
expenses, which come into effect on 6 April, the start
of the new financial year.
The Government has introduced changes to
remove workers employed through an employment
intermediary (an umbrella company, personal
service company or employment agency) from
claiming tax relief on travel, food and overnight
accommodation.
Construction union UCATT estimates that workers
operating via umbrella companies will on average
lose £1,000 a year and in one case the union has seen
a worker faces seeing their take home pay cut by
£3,369 a year.
The change in the expenses rules will also severely
affect workers operating via employment agencies
who are paid under the terms and conditions of an
industrial agreement such as the Construction Industry
Joint Council (CIJC) Working Rule Agreement. UCATT
estimates these workers, who receive travel expenses
will be £600-£900 a year worse off.
The Treasury estimates the changes will bring in
an additional £150 million a year in revenue. Brian
Rye, Acting General Secretary of UCATT, said: “This
is an absolute kick in the teeth for construction
workers who are already being forced to work under
the exploitative yoke of umbrella companies and
employment agencies. All of the additional costs
will be met by the workers and the employers
businesses will be entirely unaffected.
UCATT have led the campaign for the complete
abolition of the umbrella companies and the case
against them is found in UCATT’s document The
Umbrella Company Con-Trick. Rather than outlaw
umbrella companies the Chancellor has instead
closed the one tiny loophole which meant that
umbrella company workers were not exposed to
an effective tax rate of 45 percent (income tax,
employer’s national insurance contributions and
employee’s national insurance contributions) on
all eligible earnings.

INSIDE CONSTRUCTION | May 2016

22

The 40-year Surge
House prices outperformed all other asset classes
since Britain last went to the Euro polls.
Inside Construction reports.

T

he UK housing market has seen a
more than eighteen-fold increase
(1,751%) in average prices since
the last time voters were asked whether
Britain should stay in or out of Europe,
according to research by property
crowdfunding platform Property
Partner.

have risen the most, rocketing by
3200% - almost double the annual UK
average house price growth - since the
second quarter of 1975 when Prime
Minister Harold Wilson put forward a
referendum on what was then known
as the European Economic Community
(EEC).

Compared to other investments,
residential property has outperformed
all other asset classes including stocks
and shares (increased 9.5 times since
1975) and gold (up by more than 12
times).

Today, a little more than four decades
on and just over two months from the
UK’s second ever European referendum
(June 23), the average UK house price is
now £198,564. Back in June 1975, house
hunters were being asked to fork out on
average £10,728, equivalent to
£99,949 today.

Residential property prices in London

“residential property has outperformed all
other asset clases including socks
and shares and gold”
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Property Partner analysed quarterly
house price figures dating back to just
before the Common Market referendum
in June 1975. Out of 164 quarters since
Q2 1975, only 30 (18.3 percent) have
seen negative house price growth.
From Q2 1990 to Q3 1993, there were 14
consecutive quarters of negative growth,
the longest stretch in the past 40 years.
Just before the last European
referendum, quarterly price growth had
slowed dramatically to 7 percent, a year
after hitting 18.2 percent, and two and
half years after recording the highest
ever quarterly average house price rise
of 42 percent. Average quarterly price
growth didn’t fall as low as 7 percent
again until Q4 1980, more than five
years on from the referendum.
Dan Gandesha, CEO of property
crowdfunding platform Property

Partner, said: “With all the nervousness
and uncertainty around whether Britain
is going to stay in or out, our research
shows that although average house
prices softened in the run up to the last
referendum in 1975, they have risen a
staggering eighteen-fold since, leaving
all other asset classes in the shade.
There is never any guarantee that prices
will continue to rise, but even taking
into account factors which may put a
brake on growth, such as the recent
3 percent stamp duty hike on second
homes and buy-to-lets, if the past is
any indication, property will remain a
strong long-term investment. London
in particular has been consistently the
star performer, although the capital
has been transformed in the past
four decades attracting huge inward
investment. Whatever the result on
June 23 May, London will remain a
truly global city.”

A Tax Too Far
Community Infrastructure Levy (CIL) and s106 payments
are no longer viable property taxes according to
Poole-based property developer Richard Carr.

C

arr, who has worked in the
industry for over 30 years,
believes the taxes are seriously
affecting the industry and are a factor
in the current housing shortage that the
country is battling with.

NEIL EDWARDS
The Builders’ Conference CEO

“I’m very much for paying taxes and
have done all my business life - and I
believe property taxes can work and
help projects such as social housing and
community infrastructure if they are
used correctly, however my problem is
that I don’t believe they are,” Carr says.
“Community Infrastructure Levy is
an outdated tax that developers have
become disillusioned with. The line
between CIL and s106 payments has
become faded and clarification is need

from the government to explain why
they are in place.”
Currently, ministers are debating new
proposals for development property
tax and how it will be applied. Planning
Minister Brandon Lewis is considering
an overhaul of S106 payments and CIL.
“I believe they should be abolished
for 24 months on condition that the
development is started within 12
months from grant; it should only be
implemented on Greenfield sites that
are inherently cheaper to develop,” Carr
concludes. “How can it be correct for a
developer to pay £385 planning fees on
a 500 square foot flat and the same for
an 18,000 square foot house?”
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Believe

the Hype

JCB has unveiled the revolutionary new Hydradig
wheeled excavator. Inside Construction reports.

R

esearch and development
budgets redirected to satisfy
the legislators rather than the
customers. But with Tier 4 largely
in the can and Tier 5 far enough
away to be a problem for tomorrow,
manufacturers are – at long last –
getting back to what they do best.
Regardless, I approached the launch
of JCB’s much-lauded Hydradig
concept with a degree of trepidation.
The company is no slouch in the
marketing department; and its slowburn lead up to the launch of what
it has described as a revolutionary
machine had hogged social media
headlines for more than a month.
But that was always going to be a bold
claim in a mature industry in which
variations on a proven theme is the
usual order of the day.
Sadly, for a cynic like me, when
the screen rose in the JCB theatre to
reveal the machine in all its glory,
my trepidation was replaced by
admiration.

Automotive Curves

Unlike the automotive industry
in which aesthetic appeal is a key
ingredient, construction equipment
is very much a function over form
sector where some of the best and
most productive machines look like
the back-end of a bus. That is not
the case with the Hydradig. In fact,
from the roof down through the cab
and counterweight to the low-slung
engine, the 11 tonne Hydradig has a
stylish, almost automotive curve to
it. In fact, the first thing that came
to my mind when I saw it was the
original Audi TT which, in an age of
wedge-shaped and cloned cars, burst
onto the scene with the confident
swagger of a well-dressed man.
Of course, some super-curvy lines
does not a revolution make. But
those curvy lines are merely the
wrapper within which a revolution
resides.
It all begins with the engine; a
JCB Ecomax power pack delivering
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81 kW, impressive levels of low
rpm torque and which has no truck
with diesel particulate filters (DPF).
Nothing out of the ordinary there;
the same engine powers a number of
other JCB products. But part of the
trick of the Hydradig is the location
of the engine – Not packed behind
the operator, obscuring his rearward
vision but low-slung and side-mounted.
This radical repositioning not only
aids visibility – a great boost for site
safety – it also lowers the Hydradig’s
centre of gravity by 1.5 metres to aid
stability. Indeed, JCB claim that the
machine can lift 1,000 kg and slew
through 360 degrees without the need
for stabilisers or the need to drop the
dozer blade.
And the benefits of the engine
relocation do not end there. By
dropping the power pack, all key
service points can be accessed from
ground level. No more need for
operators to climb onto the rear
of the machine; no more need for
“boxing ring” enclosures to stop
them falling off either.
As if that were not enough, the
engine drives through a hydrostatic
powertrain that affords a step-less
0-40 km/hour speed range. It is
unlikely that this will trouble the
record-breaking JCB Dieselmax
“streamliner” car but 40 km/hour
makes the Hydradig supremely
roadable whilst helping flatten out
the inclines that have traditionally
plagued wheeled excavators of a
more traditional form factor.

No More Nodding

Near 50-50 weight distribution
between the axles and a longer
wheelbase than competitive 10-tonne
machines delivers improved stability,
increasing confidence for the
operator. A 2,650 mm wheelbase
provides a superior ride with secure
handling. The lack of forward and
back ‘nodding’ when driving means
that Hydradig operators can maintain
higher travel speeds between job
sites, improving productivity, with
JCB’s SRS boom suspension system
available as an option to further
improve ride comfort.
The machine is equipped with
three steering modes as standard.

Two-wheel steering for security at
road speeds, four-wheel and crab
steering, providing maximum
manoeuvrability on site. A front
axle with +/- 8° of oscillation delivers
excellent rough terrain traction and
stability. An optional reverse steering
button on the main console allows
the operator to use all three steering
modes while the cab is facing in
either direction. Hydradig offers
an incredibly tight turning circle of
just 3,946 mm on single tyres, rising
to 4,511 mm when equipped with a
front-mounted dozer blade.

Boom Choice

Customers can choose between a
monoboom or a triple-articulating
TAB boom, with three dipper lengths
of 1,650, 2,000 and 2,250mm to suit a
range of applications. Over the side
stability, when running tyres alone,
is 3% better than any competitive
machine. All dig-end pins are
equipped with impregnated bushes,
allowing 500-hour greasing intervals.
The dipper nose geometry matches

“The JCB Hydradig
might just be the
machine to end the
UK industry's
mistrust of wheeled
excavators”

▷
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that of JCB’s 3CX backhoe loaders
and the firm’s larger midi excavator
models, permitting the use of a host
of buckets and powered attachments.
Hydradig can be used with a variety of tilt-rotator models and can
be equipped with mechanical and
hydraulic quick hitches from the
factory. A high flow auxiliary circuit
is standard and the machine can be
equipped with two low flow circuits,
plus dedicated hydraulic circuits for
quickhitch operation. Fully guarded
hose burst check valves are available on the boom, dipper and bucket
rams, for optimum lifting safety.
A hand-held tool circuit is available
as an option, allowing operatives to
work with a wide range of powered
hand tools, including breakers, road
saws and pumps, utilising the hydraulic power from the Hydradig.
Hydradig can also be ordered with
single tyres, extra-wide flotation tyres
or twin tyres on each axle. Customers
can also choose between any combination of dozer blades and stabiliser
legs at either end of the machine,
providing a modular design that can
be tailored to an individual operation. Both parallel lift and radial lift
dozers are available. Hydradig can

also be supplied with a choice of towing hitches, connected to the chassis
or through the dozer blade. Capable
of pulling up to 3.5 tonnes, the hitch
comes complete with 12V electrics.
JCB will offer a dedicated Hydradig trailer as an option, allowing a
single machine to travel to site with a
range of attachments. The machine’s
reduced tailswing allows it to rotate
and change attachments within a
single road carriageway.
So does all of this constitute a
revolution; after all, the Hydradig
retains the boom, dipper and bucket
combination and still has a wheel
at each corner. The ultimate proof
might well be JCB’s domestic market
which has traditionally eschewed the
wheeled excavator concept in favour
of another JCB mainstay; the backhoe loader. So if you start seeing
owner operators switching allegiance
to the unquestionably versatile and
stylish Hydradig, remember the
revolution started here…and it’s
been televised.
See the exclusive video here:
Click here
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Apprenticeship

PLEDGE
More than 30,000 new
apprentice jobs pledged during
National Apprenticeship Week.

E

ven more young people will
be able to ‘rise to the top’ with
an apprenticeship, as 30,084
new apprenticeships were pledged
by employers as part of National
Apprenticeship Week 2016
(14 – 18 March).
Pledges have been made by hundreds
of businesses, large and small, around
the country and across a wide range of
sectors. Over 600 pledges came from
the engineering sector with employers
such as BAE Systems, GKN, Atkins and
Arup pledging new apprenticeships.
Traineeships, which give young
people the work preparation training,
English, maths and work experience
needed to get an apprenticeship or
other job, also got a boost during the
week with employers pledging 1,770
traineeship positions. During National
Apprenticeship Week 2015, the total
was 23,000 apprentices.
“This week I’ve travelled the country
meeting apprentices doing the
most incredible jobs, from cooking
mussels at Rick Stein’s restaurant to
fixing helicopters for the Royal Navy.
Apprenticeships offer working people
the jobs and training they need to
build a great career. An apprenticeship
really can take you anywhere,” says
skills minister Nick Boles. “Employers
have pledged more than 30,000 new
apprenticeships this week. That

means over 30,000 more life changing
opportunities for working people.”
“As an apprentice I am able to earn
whilst I learn, gaining degree level
qualifications whilst acquiring practical
experience at the same time. I believe
in learning through experience and my
apprenticeship allowed me to do that,”
adds Jade Aspinall, Higher Apprentice
of the Year, MBDA. “I’m very ambitious
about my future. I started university
in September, studying a B.Eng in
Computer Aided Engineering. I cannot
have enough passion and enthusiasm
for apprenticeships. Without mine, I
wouldn’t be the confident, mature,
challenge-driven individual I am
today: greatest decision of my life.
Since starting my apprenticeship my
confidence has increased significantly.”

apprentices. The Business Secretary,
Sajid Javid met employers and
apprentices and spoke about the future
of apprenticeships. The Licence to Skill
event at the London Film Museum,
attended by the influential figures from
the world of technology, digital and
the creative industries, focused on the
benefits that apprentices can bring to
these sectors.
Now in its ninth year, National
Apprenticeship Week is designed
to celebrate apprenticeships and
the positive impact they have on
individuals, businesses and the wider
economy. The overarching theme
for 2016 was to show how individuals
and businesses can achieve their
ambitions of ‘rising to the top’ through
apprenticeships.

National Apprenticeship Week,
which is led and co-ordinated by the
National Apprenticeship Service, saw
hundreds of events and activities take
place across England. A huge range of
organisations and individuals, including
employers, apprentices, business
support and sector organisations,
learning providers, colleges and
schools, supported the Week by
hosting activities.

The National Apprenticeship Awards
2016 application site was also opened
during the week, and the search is now
on to find the country’s next cohort of
top apprentices and apprenticeship
employers. The awards, run by the
National Apprenticeship Service,
celebrate exceptional employers and
apprentices who have apprenticeships at
the heart of their business or have used
an apprenticeship to develop their career.

Key events during the week included
a launch event at the Shard in London
where businesses in attendance
pledged to recruit over 19,000

Individuals and businesses who apply
to the awards compete to be named
‘the best of the best’ on a regional and
national level.
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Construction Needs
Digital Culture Shift

to Survive

From April 4th, all government-funded construction
work must be undertaken using Building
information Modelling (BIM).

T

he BIM mandate is the first in
a series of major developments
in the government’s Construction 2025 strategy. A key strand of
which is to have an industry in the
UK that is efficient and technologically advanced to meet the growing
demands of a global construction
market that is forecast to grow by
more than 70 percent in the next
decade.
The construction news has
been peppered with stories about
construction companies achieving
verification for Level 2 BIM design
and construction. However, the
changes required for a successful
transition to BIM in practice go
much deeper than simply adopting
the software and achieving the
accreditation.
Pete Watson, CEO of Atlas Cloud,
a UK firm of 3D virtualisation
specialists who have been working
with international partners ARES
and Nomitech on the government’s
HS2 project, says: “The sector needs

to embrace a culture shift in the
way they work. The BIM journey is
about future-proofing the sector via
centralisation of people, processes
and technology.
“Traditionally, BIM data resides
on users’ workstations, making it
difficult to secure and share with
other collaborators in real time.
Accessing BIM in the field to make
a simple edit or analyse a change in
real time is therefore impossible.
“This presents a challenge in
a sector where 90 percent of the
building and construction workforce
is project-based and out on site. BIM
files shared across design centres
are not efficient, nor do they support
real-time collaboration. Not only
does this erode efficiency and push
up costs, but it can also increase
the risk of litigation challenges to a
project.
“Remote access cloud technologies
are about enabling project teams to
beat these challenges. We’re bringing

“ Cloud based software allows the site worker,
the home worker, the worker on the move,
and the worker at the international office to
connect to a virtual workspace from everywhere”
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Pete Watson CEO of Atlas Cloud with
Adam Langmann Finance Director at Metnor

the tools together in a virtual way
and then integrating the data so that
everybody is working in a standard
way and has all the information they
need at their fingertips.”
Using their bespoke Virtual Project
Office, Atlas Cloud is able to allow
the real time sharing of data and
also to integrate and deliver complex
applications over Citrix. Logging into
the cloud from any mobile or desktop
device therefore means that workers
can access and use BIM software
while they are on the move. Data and
applications are stored in a client
dedicated, ISO 27001:2013 certified
Common Data Environment (CDE),
giving government-level security to
clients.
“Cloud based software allows
the site worker, the home worker,
the worker on the move, and the
worker at the international office
to connect to a virtual workspace
from everywhere. It’s a strategic fit
with the very nature of the work of

the construction industry, where
collaboration and communication
are key,” Watson continues. “IT
was once a central overhead for
construction companies. But
embracing cloud connectivity could
allow firms to save money, working
on cost-per-user basis, dependant
on the number of people working on
a project. Through our work with
large construction clients and central
government we’re increasingly
seeing big projects work with their
tier one suppliers so they can drive
adoption quicker.

control versions, future-proofing for
the next stage of development.”
Erica Kemp, commercial director
at international environmental
consultancy Ecus, said: “This has
been a natural move for us as
we continue to expand and the
transition period has been much less
challenging than anticipated thanks
to the strength, experience and
availability of the Atlas Cloud team.
Ecus has benefited from a 20 percent
increase in productivity as a result of
moving to the Atlas Cloud.”

The cloud allows that, as it is a
major way of bringing the tools
together. With same day deployment
on new projects and real time design
and development, our clients are
reporting increases in productivity
and fee income as project teams are
able to be more productive with less
resource. It’s about mobility, security
and a standardised way of working,
with scalable deployment that’s cost
effective. It allows a project team to
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Helping you construct
the right insurance
policy & premium
Square Mile Broking is a specialist broker to
the Construction & Demolition sectors and work
closely with a number of Trade Associations to offer
bespoke solutions to their members.
We understand the risks you face and with this
knowledge we seek out the most comprehensive
cover at the most competitive price.
How we help you get a square deal:
• Negotiating terms for you face-to-face in the City’s ‘Square Mile’
• ‘A’ rated Insurers and Lloyd’s of London syndicates
• Long-term, quality and competitive insurance solutions
• Specialist arrangements for a wide variety of trades in the
Construction & Demolition sectors from:
– Civil Engineers & Demolition Contractors
– House Builders & Scaffolding Contractors
– RC Frames, Civil Engineers
– Rail, Waste and related trades

What do others say about us?
“Square Mile Broking are a forward-thinking team who are always looking
to meet our ever changing requirements both commercially and contractually,
whilst providing a personal, friendly service. We have and will continue to highly
recommend Square Mile Broking to other similar forward-thinking companies”
Mike Burr Managing Director LTC Group87 Ltd, Scaffolding Contractor

CALL US TODAY ON 0330 024 2980
OR EMAIL info@squaremilebroking.com
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